

AY08-09 COACHE Survey of Tenure-Track Faculty

Summary Report

This report summarizes NC State junior faculty members' responses on each theme of the COACHE survey compared to those of faculty at peer institutions as well as differences between male and female faculty and between white faculty and faculty of color at NC State.  Additional reports not included in this summary are available on the University Planning and Analysis website for further study. (http://www2.acs.ncsu.edu/UPA/survey/reports/coache/COACHE.AY08_09.TOC.htm)  Reports include a summary of the COACHE research design, response rates and the demographics of NC State respondents as well as results by academic area. 
For the 2008-09 COACHE survey, NC State peer institutions selected from the universities participating in the survey were:

· Clemson University

· University of Illinois at Urbana-Champaign

· University of Missouri-Columbia

· University of Tennessee

· Virginia Polytechnic Institute and State University
The COACHE Executive Summary for NC State provides a useful introduction to how the campus might understand the results and develop responses to areas for improvement.  The Executive Summary identifies areas of strength and concern based on responses to the 2008 survey and improving and worsening trends based on changes compared to NC State’s 2006 COACHE survey results.  (http://www2.acs.ncsu.edu/UPA/survey/reports/coache/COACHE.AY08_09.UNC_NorthCarolinaStateUniversity_ExecutiveSummary.pdf)
COACHE has notified NC State that the university is ranked among the top four among 57 doctoral universities that have participated in the survey since 2006 on clarity of expectations for tenure.  This distinction follows our rank among the top four in 2006 among 31 doctoral universities participating in the COACHE survey on the tenure dimension, one of five dimensions included in the survey.  
A. Areas of strength

NC State’s ratings of the following survey dimensions placed the institution first or second (out of six) compared to peers and in the top quartile compared to all universities participating in the 2008-9 COACHE survey. 
Tenure Practices Overall
· clarity of tenure process

· clarity of tenure criteria

· clarity of tenure standards

· clarity of tenure body of evidence

· clarity of sense of achieving tenure

· consistent messages about tenure from tenured colleagues

· upper limit on committee assignments

Tenure Expectations: Clarity
· clarity of expectations: scholar

· clarity of expectations: advisor

· clarity of expectations: member of community

Tenure Expectations: Reasonableness
· reasonableness of expectations: scholar

· reasonableness of expectations: advisor

· reasonableness of expectations: member of community

Nature of the Work: Teaching
· quality of graduate students

Work and Home
· paid/unpaid personal leave

· colleagues make raising children and tenure-track compatible

· ability to balance between professional and personal time

Climate, Culture, Collegiality
· fairness of immediate supervisor's evaluations

· opportunities to collaborate with tenured faculty

· amount of professional interaction with tenured colleagues

Global Satisfaction
· would again choose to work at this institution
· overall rating of institution
B. Areas of concern

NC State faculty’s ratings of the following survey dimensions placed the institution fifth or sixth (out of six) compared to peers and in the bottom quartile compared to all universities participating in the 2008-9 COACHE survey. 
Nature of the Work: Research
· travel funds

Work and Home
· childcare

Climate, Culture, Collegiality
· amount of personal interaction with tenured colleagues

· amount of personal interaction with pre-tenure colleagues
C. Improving trends

Compared to 2005-06 survey results, the following dimensions appear to have improved to an extent that might be considered meaningful (i.e., by five percent or more of the response scale).
Tenure Practices Overall
· consistent messages about tenure from tenured colleagues

· tenure decisions based on performance

Nature of the Work: Overall
· quality of facilities

· amount of access to TA's, RA's, etc.

Nature of the Work: Research
· paid/unpaid research leave

Work and Home
· stop-the-clock for parental or other family reasons
· spousal/partner hiring program

· paid/unpaid personal leave

· institution makes having children and tenure-track compatible

· institution makes raising children and tenure-track compatible

· colleagues make having children and tenure-track compatible

· colleagues make raising children and tenure-track compatible

· ability to balance between professional and personal time

Climate, Culture, Collegiality
· amount of professional interaction with tenured colleagues

· intellectual vitality of tenured colleagues

Compensation and Benefits
· compensation

Global Satisfaction
· institution as a place to work

· CAO cares about quality of life for pre-tenure faculty
· Overall rating of institution
D. Worsening trends

Compared to 2005-06 survey results, the following dimensions appear to have worsened to an extent that might be considered meaningful (i.e., by five percent or more of the response scale).
Tenure Practices Overall 
· upper limit on committee assignments
Tenure Expectations: Clarity
· clarity of expectations: scholar

· clarity of expectations: advisor

· clarity of expectations: campus citizen

Tenure Expectations: Reasonableness
· reasonableness of expectations: scholar

· reasonableness of expectations: teacher

· reasonableness of expectations: advisor

· reasonableness of expectations: colleague in department

· reasonableness of expectations: campus citizen

· reasonableness of expectations: member of community

Nature of the Work: Research
· travel funds

Climate, Culture, Collegiality
· peer reviews of teaching or research

· informal mentoring
(http://www2.acs.ncsu.edu/UPA/survey/reports/coache/COACHE.AY08_09.UNC_NorthCarolinaStateUniversity_ExecutiveSummary.pdf)
E. Highlights of Survey Results: NC State vs Peers and by Gender and Race among NC State Faculty
The following summaries report NC State’s overall mean ratings compared to that of our peer group on each dimension, as well as differences by gender and by race of faculty among NC State.  (See Appendix A for a table presenting a visual display of noteworthy differences in ratings between NC State and our peer group.  See Appendix B for tables presenting a visual display of noteworthy differences in ratings between women and men at NC State, and between faculty of color and white faculty at NC State.)

Peer comparisons by gender and race are available in the full report. (http://www2.acs.ncsu.edu/UPA/survey/reports/coache/COACHE.AY08_09.peers.htm)

Mean ratings of NC State male and female faculty and white faculty and faculty of color are available at http://www2.acs.ncsu.edu/UPA/survey/reports/coache/COACHE.AY08_09.UNC_NorthCarolinaStateUniversity.pdf. 


Because this report (and others provided by COACHE and available online) focuses on noteworthy differences between groups, it is important to understand how such differences are calculated.  COACHE determines whether or not a difference in mean ratings is ‘significant’ by subtracting the mean of one group (e.g., NCSU overall, NC State women, the 2006 survey) from that of their respective comparison group (e.g., peer group, NC State men, the 2008 survey), then dividing that number by the range of response options for the question.  For example, the tenure item "In my opinion, tenure decisions here are made primarily on performance-based criteria rather than on non-performance based criteria" had a mean rating of 3.91 in 2008-2009 and 3.51 in 2004-2005, using a 5-point scale where "1" = "strongly disagree," "2" = "somewhat disagree," "3"="neither agree nor disagree," "4"="somewhat agree," and "5"="strongly agree." The percent difference would be (3.91-3.51)/4, or 10%.  Items with a difference of 5% or more are considered to be “significant” or “notably” different.

I. Tenure (Q 19-27a) 
The COACHE survey includes questions about three areas related to tenure practices: tenure practices overall, clarity of tenure expectations, and reasonableness of tenure expectations. 
Vs Peers:  NC State faculty members’ mean responses to questions related to tenure ranked first or second among the institution’s peer group on all but one item: tenure decisions are based on performance. 
NC State faculty average ratings were notably more positive than those at peer institutions on: 
· Clarity of sense of achieving tenure

· Clarity of tenure expectations as an advisor 
· Clarity of tenure expectations as a campus citizen
· Reasonableness of expectations for tenure as a scholar 
· Reasonableness of expectations for tenure as an advisor 
By Gender:  Average ratings of NC State female faculty were similar to or lower than male faculty on all survey items related to tenure.  Male faculty members’ mean responses were notably higher than those of female faculty on:
· Tenure decisions based on performance
· Clarity of tenure criteria
· Clarity of a sense of achieving tenure
· Consistent messages about tenure from tenured colleagues
· Reasonableness of expectations as a teacher
· Reasonableness of expectations as an advisor
· Reasonableness of expectations as a member of the community
· Clarity of expectations as a member of the community
By Race:  Overall there were only minimal differences between faculty of color and white faculty at NC State in their ratings of the tenure process.  Faculty of color at NC State gave notably higher ratings than white faculty at NC State on only one item: the clarity of the body of evidence for tenure.  White faculty also gave notably higher ratings than faculty of color on only one item: the reasonableness of expectations as a teacher
II. Nature of Work (Q28-33d) 
The survey asked about respondents’ satisfaction with three areas related to the nature of their work as faculty members: work related to teaching, work related to research, and the nature of work overall.  

Vs Peers:  NC State’s overall mean rating was notably different from that of the peer group on only one of 18 “nature of work” items.  Specifically, NC State faculty gave higher ratings to the quality of graduate students than did peers for their graduate students. 
By Gender:  Male faculty at NC State gave higher average ratings than female faculty to the quality of facilities, their amount of access to TA’s and RA’s,  and to the amount of time they have to conduct research.  Female faculty gave higher ratings than males to computing services.
By Race:  Faculty of color at NC State gave notably higher ratings than white faculty at NC State to the amount of time they have to conduct research and to research services.  White faculty gave higher average ratings than faculty of color to the quality of undergraduate students 
III. Policies and Practices (Q 34B, Q 35)
This section of the survey allows an analysis of the policies and practices that NC State faculty rated as important to them and their rating of the effectiveness of these policies and practices at NC State. 
(See COACHE Final Report, p. 29, http://www2.acs.ncsu.edu/UPA/survey/reports/coache/COACHE.AY08_09.UNC_NorthCarolinaStateUniversity.pdf)

a. Effectiveness of policies and practices

Vs Peers:  With few exceptions, NC State faculty and they peers gave similar average ratings to the effectiveness of various policies and practices at their respective institutions.  NC State faculty gave notably lower average ratings than their peers to the effectiveness of policies related to: 
· Travel funds

· Spousal/partner hiring programs

· Financial assistance with housing
On the other hand, NC State faculty had higher mean ratings than those at peer institutions on their satisfaction with the following: 

· Colleagues make raising children and tenure-track compatible

· Compensation 
By Gender:  Male faculty at NC State rated the effectiveness of six of twenty policies and practices notably higher than did female faculty at NC State:
· Formal mentoring

· Paid/unpaid personal leave

· Modified duties for parental or other family reasons

· Spousal/partner hiring program

· Childcare

· Financial assistance with housing

In addition, male faculty at NC State gave higher satisfaction ratings than female faculty to:
· Colleagues are respectful of efforts to balance work/home

· Colleagues make raising children and tenure-track compatible

· Colleagues make having children and tenure-track compatible

· Institution makes having children and tenure-track compatible

· Institution makes raising children and tenure-track compatible

· Ability to balance between professional and personal time

Female faculty at NC State rated the effectiveness of only one policy and practices item higher than their male counterparts:  tuition waivers.  
By Race:  NC State faculty of color gave higher or similar ratings as white faculty to the effectiveness of various policies and practices at the University.  Faculty of color gave notably higher ratings than white faculty to the effectiveness of policies and practices related to:

· Upper limit on committee assignments

· Travel funds

· Professional assistance for improving teaching

· Stop-the-clock for parental or other family reasons
· Modified duties for parental or other family reasons

· Elder care

· Part-time tenure track positions

· Childcare

· Financial assistance with housing

· Tuition waivers

In addition, faculty of color were more satisfied than white faculty with:

· colleagues are respectful of efforts to balance work/home

· institution makes having children and tenure-track compatible

The only policies and practices items for which white faculty, on average, gave higher satisfaction ratings than faculty of color were:

· compensation
· colleagues make having children and tenure-track compatible 
b. Effectiveness vs importance of policies and practices:  “Effectiveness Gap” Analysis
This section of the survey also allows an analysis of whether the policies and practices that NC State faculty rated as important/very important were rated as effective/very effective or as ineffective/very ineffective.  
Faculty Overall: Forty percent or more faculty at NC State rated the following policies and practices as important or very important to their success and effective or very effective, indicating that NC State is doing well in these areas:
· An upper limit on teaching obligations (64%)
· Periodic, formal performance reviews (61%)
· Informal mentoring (57%)
· Stop-the-clock for parental or other family reasons (53%)
· Written summary of periodic performance reviews (49%)

· Professional assistance for improving teaching (43%)
· Peer reviews of teaching or research/creative work (41%)
· Paid or unpaid personal leave (40%)
· An upper limit on committee assignments for tenure-track faculty (40%) 
For a number of policies and practices NC State faculty report an “effectiveness gap,” that is, faculty rate the policy or practice as important or very important” but rate the same item as ineffective or very ineffective (or not offered).  Forty percent or more NC State faculty rated the following items as important or very important but ineffective or very ineffective (or not offered):
· Tuition waivers (e.g., for child, spouse/partner) (74%)

· Childcare (54%)
· Travel funds to present papers or conduct research (45%)
· Modified duties for parental or other family reasons (e.g., course release) (45%)
· Professional assistance in obtaining externally funded grants (44%)
· Spousal/partner hiring program (44%)
· Financial assistance with housing (42%) 
By Gender: Ratings of the importance and effectiveness or ineffectiveness of policies and practices varied somewhat between male and female faculty and between white faculty and faculty of color.  In general, NC State female faculty member’s ratings of policies and practices followed the same pattern as NC State male faculty, with a similar percentage rating the policy/practice as important and effective.   The only item for which there was a notable difference between male and female faculty was with respect to informal mentoring, which 60% of the male faculty said is both important and effective compared to 52% of female faculty.
Looking at “effectiveness gaps” we find that a notably higher percentage of female faculty than male faculty reported the following items to be important but not effective:

· Childcare (63% vs 50%)
· Travel funds to present papers or conduct research (51% vs 41%)
· Modified duties for parental or other family reasons (e.g., course release) (59% vs 34%)
· Professional assistance in obtaining externally funded grants (57% vs 36%)
· Spousal/partner hiring program (50% vs 39%)
By Race: The percentage of faculty of color rating policies and practices as important and effective was notably higher than white faculty on the following: 

· Stop-the-clock for parental or other family reasons (65% vs 47%)
· Professional assistance for improving teaching (58% vs 36%)
On the other hand, a higher percentage of faculty of color than white faculty reported an effectiveness gap for the following:
· Spousal/partner hiring program (51% vs 41%)
· Financial assistance with housing (54% vs 35%) 
White faculty were notably more likely than faculty of color to have an effectiveness gap for:

· Travel funds to present papers or conduct research (48% vs 36%)

· Upper limit on committee assignments for tenure-track faculty (40% vs 24%)
IV. Climate, Culture, and Collegiality (Q 35-42) 
The survey asked about respondents' level of satisfaction or agreement with a number of items related to the climate, culture and collegiality of their workplace. 
Vs Peers: NC State faculty members’ mean responses did not notably differ from those of faculty at peer institutions on any of the 14 items related to climate, culture and collegiality.  
By Gender: Among NC State faculty, males had notably higher average satisfaction ratings than females for several items related to climate, culture and collegiality:
· Fairness of immediate supervisor’s evaluations

· How well you fit in

· The value faculty in department place on your work

· Amount of professional interaction with tenured colleagues

· Opportunities to collaborate with tenured faculty

· The interest tenured faculty take in your professional development

· Amount of personal interaction with tenured colleagues

Female faculty at NC State on average are more satisfied than male faculty with only one of the 14 items: amount of personal interaction with pre-tenure colleagues.
By Race: Faculty of color and white faculty gave similar average ratings to all but four items related to climate, culture and collegiality.  White faculty ratings were more positive than faculty of color for:

· Fairness of immediate supervisor’s evaluations

· Participation in governance of the institution

· Amount of professional interaction with tenured colleagues

· Opportunities to collaborate with tenured faculty

Faculty of color gave higher average ratings than white faculty to amount of personal interaction with pre-tenure colleagues.
V. Global Satisfaction 
Respondents were asked to choose from a list the two best and two worst aspects about working at their institution as opposed to a comparable institution. NC State faculty overall cited the following as the best things about working at NC State:

· geographic location

· quality of colleagues 

· sense of "fit"

· support of colleagues

They cited the following as the worst aspects about working at NC State: 

· lack of assistance for grant proposals 
· compensation

· quality of graduate students

· quality of facilities

In addition to listing the best and worst aspects of working at their institution, faculty were also asked about several specific aspects of their satisfaction with NC State as a workplace, and their plans to remain if they received tenure.   

Vs Peers:  While there were some differences between NC State faculty and their peers on the best and worst aspects about working at their respective institutions, NC State faculty members’ mean ratings did not significantly differ from peers on any of the other questions related to global satisfaction.  
By Gender: Global satisfaction ratings by male faculty members at NC State were, on average, higher than those from female faculty for 4 of the 5 items:
· Would again choose to work at this institution

· Overall rating of institution

· Institution as a place to work

· CAO cares about the quality of life for pre-tenure faculty
By Race: Global satisfaction ratings by white faculty at NC State were, on average, higher than those from faculty of color for the following:
· Would again choose to work at this institution
· CAO cares about the quality of life for pre-tenure faculty
F. Changes over Time
NC State participated in both the 2005-6 and 2008-9 administrations of the COACHE survey.  COACHE has provided comparisons of NC State tenure-track faculty members’ ratings in the first and second surveys.  In the tables included in Appendix C, “% diff” column indicates the extent of change between the first and second surveys. As shown in Table C1, mean ratings improved by 5% or more of the response scale on a number of items, particularly Policies and Practices and Climate/Collegiality/Culture related to work-life issues. As the table indicates, mean ratings for female and faculty of color on some items improved at a lower rate, or did not improve at all, compared to the ratings of male and while faculty members. 

Table C2 includes items for which NC State’s mean 2008-9 rating declined by five percent or more of the response scale compared to the mean 2005-6 rating, overall and by gender and by race.  The majority of the items on which NC State ratings declined over time are related to Tenure and Policies and Practices. 

Finally, in Table C3 there is a visual display of changes in ratings, indicating for which items average ratings improved or declined by either 5 percent or by 10 percent.

G. Conclusions and Next Steps

One of the benefits of participation in the COACHE survey is to help the university identify those areas in which NC State might become more competitive in recruiting and retaining junior faculty.  The results from the 2008-09 survey, while identifying a number of strengths, also highlight areas in which efforts to improve policies, procedures, and practices should result in higher levels of satisfaction and performance and a higher likelihood that faculty will be attracted to and remain at NC State.  Several areas of COACHE survey results identified below merit further study, discussion and action by the university, colleges, and departments.

 In the second administration of the COACHE survey, NC State continued to rate well against peers, particularly in the area of clarity of tenure expectations.  This response by junior faculty probably reflects efforts since 2000 to more specifically describe areas of responsibility and expectations for performance to achieve tenure and promotion.  In contrast to trends in many areas of satisfaction, among the downward trends in ratings since the 2005-06 survey was the reasonableness of tenure expectations in a number of areas.  The increasing gap between junior faculty members’ satisfaction with the clarity and the reasonableness of expectations should prompt further study and discussion, particularly in light of the larger classes and numbers of students and other increased responsibilities many faculty have assumed as a result of budget reductions, a slowdown in hiring faculty, and a reduction in support staff in many departments and programs.  Also related to tenure and the nature of work is dissatisfaction with limited funds to travel and present research, lack of limits on committee assignments,  and lack of clear performance expectations in some areas of responsibility ( as scholars, advisors, and campus citizens). 

Among the “areas of concern” and downward trends are several items related to work-life balance and collegiality.  These results highlight the need for discussion and identification of actions that can be taken at the university, college, and department level to address such items as childcare, the amount of personal interaction with colleagues, peer reviews of teaching and research, and informal mentoring. 
Notably, NC State faculty  ranked several policies and practices as important or very important which are currently not offered by the university, including tuition waivers, assistance with housing, elder care, and part-time tenure.  They reported an “effectiveness gap” (that is, faculty rating a policy or practice as important or very important” but rating the same item as ineffective or very ineffective or not offered) for additional policies and practices that, while available, may not be familiar to junior faculty or may not meet their needs as currently provided.  These include childcare, spousal/partner hiring, and modified duties for family or personal reasons.  The university might examine whether these items are publicized widely or can be expanded to meet the needs of junior faculty.  
Differences in responses between male and female faculty and white faculty and faculty of color also merit further study and action.  For example, female faculty’s satisfaction with a number items related to tenure was notably lower than that of male faculty, including the reasonableness and clarity of expectations in several areas of responsibility; female faculty were also less certain about areas related to the tenure process itself, including confidence that tenure decisions based on performance, their own likelihood of receiving tenure, and receiving consistent messages about tenure from tenured colleagues. Female faculty also rated several items related to the nature of their work (and to their likelihood of receiving tenure) notably lower than did male faculty, including their access to TA’s and RA’s and the amount of time they have to conduct research.  
Male faculty’s ratings of the effectiveness of a number of policies and practices were notably higher than those of female faculty, including several related to work-life balance: personal leave, modified duties for parental or other family reasons, spousal/partner hiring, and childcare.  Male faculty also gave notably higher ratings to items reflecting institutional and collegial support, including the following: 
· Colleagues are respectful of efforts to balance work/home

· Colleagues make raising children and tenure-track compatible

· Colleagues make having children and tenure-track compatible

· Institution makes having children and tenure-track compatible

· Institution makes raising children and tenure-track compatible

· Ability to balance between professional and personal time
Looking at “effectiveness gaps” between faculty ratings of the importance and effectiveness of policies and practices, females were notably more likely to report a gap in policies and practices in areas related to support for faculty work and work-life balance:  availability of travel funds, professional assistance in obtaining grants, childcare, spousal/partner hiring, and modified duties. Faculty of color were also more likely than white faculty to report an effectiveness gap for spousal/partner hiring.  
Despite the fact that NC State’s ratings on a number of these items increased notably between the 2005-06 and 2008-09 surveys, the  tables of changes in mean ratings over time in Appendix C show that in general ratings by female faculty and faculty of color improved at lower rates or even declined compared to those of male and white faculty members. 
Differences among male and female faculty and white faculty and faculty of color are also distinct in several areas of the survey related to climate and collegiality.  Males rated a number of these items higher than did female faculty, including the fairness of their supervisor’s evaluations, the value department colleagues placed on their work, the interest tenured colleagues take in their professional development,  their sense of “fit” in the department, and their professional and personal interaction and opportunities to collaborate with tenured colleagues.   Faculty of color were more likely than white faculty to report lower satisfaction with many of the same items, including the fairness of their supervisor’s evaluations and the amount of professional interaction and opportunities to collaborate with tenured colleagues.  
Among measures of global satisfaction, male faculty members gave higher ratings than female faculty members on whether, if they had it to do over again, they would again choose to work at NC State; their overall ratings were also higher on their overall satisfaction with the institution and on NC State as a place to work.  White faculty member’s responses were higher than those of faculty of color on whether they would again choose to work at NC State. 

The pattern of gender and racial differences cited above suggests that females and faculty of color experience the university as a workplace differently from male and white faculty.  While NC State has a commitment to recruiting and retaining excellent faculty regardless of gender or race, these results suggest that the university may need to make additional efforts to meet the needs of female faculty in balancing their professional and personal responsibilities and the needs of both female faculty and faculty of color for improved support and collegiality from their senior colleagues.  
In addition to responses of NC State faculty overall, COACHE reports are also available for academic areas.  While these reports do not always correspond to individual colleges, the Office of the Provost will share these reports with the deans and invite discussion of how colleges and departments as well as the university can address areas for improvement in the experiences of junior faculty at NC State. 
The Office of the Provost and UPA will also present the COACHE results and analysis to a number of groups across campus, including the Executive Officers, deans, Faculty Senate, Faculty Well-Being Administrative Advisory Committee, and the Faculty Excellence Strategic Planning Task Force.  These presentations should lead to wide discussion of the issues raised by NC State’s junior faculty to a range of concerns affecting the university’s ability to recruit and retain a productive faculty who find NC State a good place to work. 
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Campus Box 7112
Raleigh NC 27695-7112
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Appendix A: NC State Means Compared to Coach Peers
The following table presents a visual summary of differences in mean ratings between NC State overall and our peers.  A double green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a double red arrow indicates that NCSU ranked fifth or sixth amongst peers and the bottom quartile overall.  Single arrows indicate that NCSU is better (green) or worse (red) than the COACHE peer's mean by 5 percent or more.
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Q20 clarity of tenure criteria 3.80

Q21 clarity of tenure standards 3.45

Q22 clarity of tenure body of evidence 3.76

Q23 clarity of sense of achieving tenure 3.75

Q24Aclarity of expectations: scholar 3.88

Q24Cclarity of expectations: advisor 3.34

Q24Eclarity of expectations: campus citizen 2.94
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Table A1: NC State Compared to Peers
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Q48 would again choose to work at this institution 4.16

Q50 overall rating of institution 3.96

Table A1: NC State Compared to Peers, continued


Appendix B:  Comparisons between NC State women and men and faculty of color and white faculty
The following tables present a visual summary of differences in mean ratings between various groups, specifically, between NC State faculty of color and white faculty, and between NC State women and men.  Each table includes results for each survey question in which there was a notable difference between the respective groups.  The double arrows demonstrate that the mean rating of the reported group is better (green) or worse (red) than their respective counterparts’ mean by 10 percent or more. Single arrows indicate that the mean rating of the reported group is better (green) or worse (red) than that of their respective counterpart by 5 percent or more.

[image: image3.emf]item name

NCSU 2008 

Mean

Faculty of Color

Q22 clarity of tenure body of evidence 3.76

Q25Breasonableness of expectations: teacher 3.84

Q29Fquality of undergraduate students 3.42

Q30Bamount of time to conduct research 3.19

Q33Bresearch services 3.28

Q34B

10

effectiveness of upper limits on committee 

assignments

3.33

Q34B

13

effectiveness of childcare 2.21

Q34B

14

effectiveness of financial assistance with housing 3.00

Q34B

15

effectiveness of stop-the-clock 3.68

Q34B

17

effectiveness of elder care 2.88

Q34B

18

effectiveness of tuition waivers 1.81

Q34B

19

effectiveness of modified duties for parental or 

other family reasons

3.01

Q34B

20

effectiveness of part-time tenure track positions 2.62

Q34B

6

effectiveness of professional assistance for 

improving teaching

3.30

Q34B

7

effectiveness of travel funds 2.83

Q35A

institution makes having children and tenure-track 

compatible

3.22

Q35C

colleagues make having children and tenure-track 

compatible

3.69

Q35E

colleagues are respectful of efforts to balance 

work/home

4.01

Table B1: NC State Faculty of Color Compared to White Faculty
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Q36 satisfaction with compensation 3.38

Q38Afairness of immediate supervisor's evaluations 4.18

Q38Copportunities to collaborate with tenured faculty 3.56
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3.34

Q48 would again choose to work at this institution 4.16

Table B1: NC State Faculty of Color Compared to White Faculty, continued
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Women

Q20 clarity of tenure criteria 3.80

Q23 clarity of sense of achieving tenure 3.75

Q24Fclarity of expectations: member of community 3.07

Q25Breasonableness of expectations: teacher 3.84

Q25Creasonableness of expectations: advisor 3.67

Q25F

reasonableness of expectations: member of 

community

3.48

Q26

consistent messages about tenure from tenured 

colleagues

3.44

Q27Atenure decisions based on performance 3.91

Q29Fquality of undergraduate students 3.42

Q30Bamount of time to conduct research 3.19

Q31 quality of facilities 3.42

Q32 amount of access to TA's, RA's, etc. 3.06

Q33Dcomputing services 3.58

Q34B

1

effectiveness of formal mentoring 3.01

Q34B

9

effectiveness of paid/unpaid personal leave 3.43

Q34B

13

effectiveness of childcare 2.21

Q34B

14

effectiveness of financial assistance with housing 3.00

Q34B

16

effectiveness of spousal/partner hiring program 2.58

Table B2: NC State Women Compared to Men
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Women

Q34B

18

effectiveness of tuition waivers 1.81

Q34B

19

effectiveness of modified duties for parental or 

other family reasons

3.01

Q35A

institution makes having children and tenure-track 

compatible

3.22

Q35B

institution makes raising children and tenure-track 

compatible

3.04

Q35C

colleagues make having children and tenure-track 

compatible

3.69

Q35D

colleagues make raising children and tenure-track 

compatible

3.76

Q35E

colleagues are respectful of efforts to balance 

work/home

4.01

Q37

ability to balance between professional and 

personal time

3.04

Q38Afairness of immediate supervisor's evaluations 4.18

Q38B

interest tenured faculty take in your professional 

development

3.54

Q38Copportunities to collaborate with tenured faculty 3.56

Q38D

value faculty in your department place on your 

work

3.66

Q39A

amount of professional interaction with tenured 

colleagues

3.66

Q39B

amount of personal interaction with tenured 

colleagues

3.50

Q39D

amount of personal interaction with pre-tenure 

colleagues

3.83

Q40 how well you fit in 3.76

Q45Binstitution as a place to work 3.72

Q46B

CAO cares about quality of life for pre-tenure 

faculty

3.34

Q48 would again choose to work at this institution 4.16

Q50 overall rating of institution 3.96

Table B2: NC State Women Compared to Men, continued


Appendix C:  
The following tables show differences between ratings of NC State faculty in the 2005-2006 and the 2008-2009 COACHE surveys.  Table C1 lists survey items for which NC State faculty members’ ratings overall increased by 5 percent or more over time; the table also shows changes over time for male and female faculty and white faculty and faculty of color.  Table C2 lists survey items for which NC State faculty members’ ratings overall decreased by 5 percent or more over time; this table also shows changes over time by gender and race.   Finally, Table 3 presents a visual display of results for each survey question in which there was a notable difference between the 2005-2006 and 2008-2009 average ratings.  The double arrows demonstrate that the mean rating of the reported group is better (green) or worse (red) than their respective counterparts’ mean by 10 percent or more. Single arrows indicate that the mean rating of the reported group is better (green) or worse (red) than that of their respective counterpart by 5 percent points or more.

[image: image7.emf]Table C1: Improving Trends, Overall, by Gender and by Race

Males Females Whites

Fac of 

Color

Q34B9

effectiveness > paid/unpaid 

personal leave

3.43 2.61 20.5% 28.0% 9.8% 24.0% 13.8%

Q34B15

effectiveness > stop-the-

clock

3.68 3.01 16.8% 19.8% 11.8% 15.5% 19.3%

Q35A

institution makes having 

children and tenure-track 

compatible

3.22 2.62 15.0% 13.0% 18.8% 16.5% 13.3%

Q35B

institution makes raising 

children and tenure-track 

compatible

3.04 2.60 11.0% 9.3% 14.8% 14.3% 3.3%

Q35C

colleagues make having 

children and tenure-track 

compatible

3.69 3.25 11.0% 14.8% 5.3% 15.3% 1.3%

Q35D

colleagues make raising 

children and tenure-track 

compatible

3.76 3.32 11.0% 13.8% 7.8% 15.3% 1.8%

Q37

ability to balance between 

professional and personal 

time

3.04 2.74 7.5% 8.5% 7.5% 7.2% 8.8%

Q34B16

effectiveness > 

spousal/partner hiring 

program

2.58 2.30 7.0% 13.0% 0.3% 7.0% 6.8%

Q36 compensation 3.38 3.10 7.0% 13.8% -4.3% 7.5% 6.0%

Q34B8

effectiveness > paid/unpaid 

research leave

3.11 2.85 6.5% 1.8% 14.3% 7.8% 4.0%

Q34A9

importance > paid/unpaid 

personal leave

3.76 3.54 5.5% 9.2% -0.8% 5.3% 6.0%

OVERALL

% diff % diff % diff % diff item name

2008-09 

mean

2005-06 

mean

% diff*
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Color

Q25E

reasonableness of expectations: 

campus citizen

3.42 3.92 -12.5% -11.0% -14.3% -12.0% -13.5%

Q34B7 travel funds 2.83 3.32 -12.3% -11.5% -13.3% -13.5% -8.3%

Q25B

reasonableness of expectations: 

teacher

3.84 4.32 -12.0% -10.0% -14.5% -8.2% -21.0%

Q25C

reasonableness of expectations: 

advisor

3.67 4.15 -12.0% -13.0% -10.5% -12.5% -11.3%

Q25D

reasonableness of expectations: 

colleague in department

3.50 3.98 -12.0% -12.5% -11.0% -11.5% -13.5%

Q34A1 Importance > formal mentoring 3.78 4.24 -11.5% -11.5% -11.3% -11.8% -10.8%

Q34A2 importance > informal mentoring 4.27 4.68 -10.3% -10.5% -10.3% -11.0% -8.0%

Q24E

clarity of expectations: campus 

citizen

2.94 3.29 -8.8% -5.3% -14.0% -6.0% -15.8%

Q34B2 effectiveness> informal mentoring 3.50 3.85 -8.8% -8.3% -9.3% -5.8% -16.3%

Q25A

reasonableness of expectations: 

scholar

3.88 4.22 -8.5% -10.0% -6.0% -4.5% -19.8%

Q34B12

effectiveness > peer reviews of 

teaching or research

3.15 3.48 -8.3% -8.5% -8.0% -3.0% -21.8%

Q34A5

importance > professional 

assistance in obtaining grants

4.11 4.40 -7.3% -9.0% -4.8% -8.7% -4.3%

Q34A11

importance > upper limit on 

teaching obligations

4.43 4.72 -7.3% -9.5% -4.0% -7.3% -7.5%

Q24A clarity of expectations: scholar 3.88 4.16 -7.0% -6.0% -8.8% -3.8% -16.3%

Q24C clarity of expectations: advisor 3.34 3.62 -7.0% -5.5% -9.3% -4.5% -13.5%

Q34A3

importance > periodic, formal 

performance reviews

4.06 4.33 -6.8% -7.0% -6.5% -8.3% -3.3%

Q25F

reasonableness of expectations: 

member of community

3.48 3.74 -6.5% -5.8% -7.8% -6.3% -7.7%

Q34A10

importance > upper limit on 

committee assignments

4.12 4.38 -6.5% -4.5% -9.7% -4.5% -11.5%

Q34A7 importance > travel funds 4.41 4.65 -6.0% -7.0% -4.3% -4.5% -9.5%

Q34A4

importance > written summary of 

performance reviews

3.97 4.21 -6.0% -5.7% -6.8% -7.8% -2.0%

Table C2: Declining Trends in Ratings, Overall, by Gender and by Race

% diff % diff % diff % diff

OVERALL

item name

2008-

09 

mean

2005-

06 

mean

% diff*
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NCSU 2008 

Mean

2008 Ratings

Q24Aclarity of expectations: scholar 3.88

Q24Cclarity of expectations: advisor 3.34

Q24Eclarity of expectations: campus citizen 2.94

Q25Areasonableness of expectations: scholar 3.88

Q25Breasonableness of expectations: teacher 3.84

Q25Creasonableness of expectations: advisor 3.67

Q25D

reasonableness of expectations: colleague in 

department

3.50

Q25Ereasonableness of expectations: campus citizen 3.42

Q25F

reasonableness of expectations: member of 

community

3.48

Q26

consistent messages about tenure from tenured 

colleagues

3.44

Q27Atenure decisions based on performance 3.91

Q28Bnumber of hours you work as a faculty member 3.52

Q31 quality of facilities 3.42

Q32 amount of access to TA's, RA's, etc. 3.06

Q34A

12

importance of peer reviews of teaching or 

research

4.05

Q34B

2

effectiveness of informal mentoring 3.50

Q34B

7

effectiveness of travel funds 2.83

Q34B

8

effectiveness of paid/unpaid research leave 3.11

Table C3: NC State 2008 Ratings Compared to 2006 Ratings
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2008 Ratings

Q34B

9

effectiveness of paid/unpaid personal leave 3.43

Q34B

10

effectiveness of upper limit on committee 

assignments

3.33

Q34B

15

effectiveness of stop-the-clock 3.68

Q34B

16

effectiveness of spousal/partner hiring program 2.58

Q35A

institution makes having children and tenure-track 

compatible

3.22

Q35B

institution makes raising children and tenure-track 

compatible

3.04

Q35C

colleagues make having children and tenure-track 

compatible

3.69

Q35D

colleagues make raising children and tenure-track 

compatible

3.76

Q36 satisfaction with compensation 3.38

Q37

ability to balance between professional and 

personal time

3.04

Q39A

amount of professional interaction with tenured 

colleagues

3.66

Q41 intellectual vitality of tenured colleagues 3.53

Q45Binstitution as a place to work 3.72

Q46B

CAO cares about quality of life for pre-tenure 

faculty

3.34

Q50 overall rating of institution 3.96

Table C3: NC State 2008 Ratings Compared to 2006 Ratings, continued
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peer trend orig

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: (a) 2008 NCSU vs Peers & (b) 2008 NCSU vs 2005 NCSU

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers and/or our 2005 COACHE mean.

		"NCSU 2008 vs COACHE PEERS" : A green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a red arrow indicates that NCSU ranked fifth or sixth amongst peers and the bottom quartile ove

		"2008 vs 2005 NCSU": The arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more.

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers		2008 vs 2005 NCSU

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q29G		quality of graduate students		3.81

		Q34B7		travel funds		2.83

		Q34B9		paid/unpaid personal leave		3.43

		Q34B10		upper limit on committee assignments		3.33

		Q34B13		childcare		2.21

		Q34B15		stop-the-clock		3.68

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





peers

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs Peers

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers.

		"NCSU 2008 vs COACHE PEERS" : A double green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a double red arrow indicates that NCSU ranked fifth or sixth amongst peers and the botto

		Table 1: NC State Compared to Peers

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29G		quality of graduate students		3.81

		Q34B7		effectiveness of travel funds		2.83

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table 1: NC State Compared to Peers, continued

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





trend

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs 2005 NCSU

		"2008 vs 2005 NCSU": The double arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more. Single arrows indicate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 5 perce

		Table 4: NC State 2008 Ratings Compared to 2006 Ratings

		item		name		NCSU 2008 Mean		2008 Ratings

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q34A12		importance of peer reviews of teaching or research		4.05

		Q34B2		effectiveness of informal mentoring		3.50

		Q34B7		effectiveness of travel funds		2.83

		Q34B8		effectiveness of paid/unpaid research leave		3.11

		Table 4: NC State 2008 Ratings Compared to 2006 Ratings, continued

		item		name		NCSU 2008 Mean		2008 Ratings

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q41		intellectual vitality of tenured colleagues		3.53

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q50		overall rating of institution		3.96
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		TENURE		0.00		0.00		3.93		0		0		0		0

				0.00		0.00		0.00		0		0		0		0

				0.00		0.00		MEAN COMPARISONS		0		0		0		0

				0.00		0.00		North Carolina State University		0		0		0		0
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				Q20		clarity of tenure criteria		3.80		p		0		0		0

				Q21		clarity of tenure standards		3.45		p		0		0		0

				Q22		clarity of tenure body of evidence		3.76		p		0		0		0

				Q23		clarity of sense of achieving tenure		3.75		p		0		0		0

				Q24A		clarity of expectations: scholar		3.88		p		0		0		0

				Q24B		clarity of expectations: teacher		3.71		0		0		0		0
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				Q24F		clarity of expectations: member of community		3.07		p		0		0		0

				Q25A		reasonableness of expectations: scholar		3.88		p		0		0		0

				Q25B		reasonableness of expectations: teacher		3.84		0		q		0		0

				Q25C		reasonableness of expectations: advisor		3.67		p		q		0		0
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				Q25E		reasonableness of expectations: campus citizen		3.42		0		q		0		0

				Q25F		reasonableness of expectations: member of community		3.48		p		0		0		0

				Q26		consistent messages about tenure from tenured colleagues		3.44		p		p		0		0

				Q27A		tenure decisions based on performance		3.91		0		p		0		0

				Q28		way you spend your time as a faculty member		3.80		0		0		0		0
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				Q29E		number of students you teach		3.82		0		0		0		0
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				Q34A7		travel funds		4.41		0		0		0		0

				Q34A8		paid/unpaid research leave		4.13		0		0		0		0

				Q34A9		paid/unpaid personal leave		3.76		0		0		p		0

		POLICY EFFECTIVENESS		Q34A10		upper limit on committee assignments		4.12		q		0		0		0

				Q34A11		upper limit on teaching obligations		4.43		q		0		0		0

				Q34A12		peer reviews of teaching or research		4.05		0		0		0		0

				Q34A13		childcare		3.56		0		0		0		p

				Q34A14		financial assistance with housing		3.00		0		0		0		p

				Q34A15		stop-the-clock		3.97		0		0		0		0

				Q34A16		spousal/partner hiring program		3.55		0		0		0		0

				Q34A17		elder care		3.09				p		0		0

				Q34A18		tuition waivers		3.93				p		0		0

				Q34A19		modified duties		3.80				p		0		0

				Q34A20		part-time tenure-track position		2.82				p		p		0

				Q34B1		formal mentoring		3.01		0		0		0		0

				Q34B2		informal mentoring		3.50		0		0		0		0

				Q34B3		periodic, formal performance reviews		3.52		0		0		0		0

				Q34B4		written summary of performance reviews		3.41		0		0		0		0

				Q34B5		professional assistance in obtaining grants		2.75		0		0		0		0

				Q34B6		professional assistance for improving teaching		3.30		0		n/a		0		0

				Q34B7		travel funds		2.83		q		n/a		0		0

				Q34B8		paid/unpaid research leave		3.11		0		n/a		0		0

				Q34B9		paid/unpaid personal leave		3.43		p		n/a		q		0

		CLIMATE, CULTURE, COLLEGIALITY		Q34B10		upper limit on committee assignments		3.33		p		0		0		0

				Q34B11		upper limit on teaching obligations		3.69		0		0		0		0

				Q34B12		peer reviews of teaching or research		3.15		0		0		0		0

				Q34B13		childcare		2.21		q		0		0		0

				Q34B14		financial assistance with housing		2.13		0		n/a		0		0

				Q34B15		stop-the-clock		3.68		0		p		0		0

				Q34B16		spousal/partner hiring program		2.58		0		0		0		0

				Q34B17		elder care		2.88				p		0		p

				Q34B18		tuition waivers		1.81				p		p		p

				Q34B19		modified duties for parental or other family reasons		3.01				p		q		0

				Q34B20		part-time tenure-track position		2.62				n/a		0		0

				Q35A		institution makes having children and tenure-track compatible		3.22		0		p		q		0

				Q35B		institution makes raising children and tenure-track compatible		3.04		0		p		q		0

				Q35C		colleagues make having children and tenure-track compatible		3.69		0		p		q		0

				Q35D		colleagues make raising children and tenure-track compatible		3.76		p		p		q		0

				Q35E		colleagues are respectful of efforts to balance work/home		4.01				p		0		0

				Q36		compensation		3.38		p		n/a		0		q

				Q37		ability to balance between professional and personal time		3.04		p		n/a		q		0

				Q38A		fairness of immediate supervisor's evaluations		4.18		p		n/a		0		0

				Q38B		interest tenured faculty take in your professional development		3.54		0		n/a		0		0

				Q38C		opportunities to collaborate with tenured faculty		3.56		p		n/a		q		0

		GLOBAL		Q38D		value faculty in your department place on your work		3.66				p		0		0

				Q39A		amount of professional interaction with tenured colleagues		3.66		p		0		q		0

				Q39B		amount of personal interaction with tenured colleagues		3.50		q		0		0		0

				Q39C		amount of professional interaction with pre-tenure colleagues		3.89		0		0		0		0

				Q39D		amount of personal interaction with pre-tenure colleagues		3.83		q		0		0		0

				Q41		intellectual vitality of tenured colleagues		3.53		p		0		0		0

				Q41A		intellectual vitality of pre-tenure colleagues		4.08				p		0		0

				Q41B		participation in governance of institution		3.75				p		0		0





gender

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Males vs Females

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's male and female faculty.

		"Males vs Females" : The double arrows demonstrate that women's 2008 mean is better (green) or worse (red) than men's mean by 10 percent or more. Single arrows indicate that women's mean is better (green) or worse (red) than men's mean by 5 percent or mor

		Table 3: NC State Women Compared to Men

		item		name		NCSU 2008 Mean		Women

		Q20		clarity of tenure criteria		3.80

		Q23		clarity of sense of achieving tenure		3.75

		Q24F		clarity of expectations: member of community		3.07

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q33D		computing services		3.58

		Q34B1		effectiveness of formal mentoring		3.01

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table 3: NC State Women Compared to Men, continued

		item		name		NCSU 2008 Mean		Women

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38B		interest tenured faculty take in your professional development		3.54

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q38D		value faculty in your department place on your work		3.66

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q40		how well you fit in		3.76

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





race

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Faculty of Color vs. White Faculty

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's faculty of color and white faculty.

		"Faculty of Color vs White Faculty" : The double arrows demonstrate that the faculty of color's mean is better (green) or worse (red) than white faculty's mean by 10 percent or more. Single arrows indicate that the faculty of color's mean is better (green

		Table 2: NC State Faculty of Color Compared to White Faculty

		item		name		NCSU 2008 Mean		Faculty of Color

		Q22		clarity of tenure body of evidence		3.76

		Q25B		reasonableness of expectations: teacher		3.84

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q33B		research services		3.28

		Q34B10		effectiveness of upper limits on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B17		effectiveness of elder care		2.88

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q34B20		effectiveness of part-time tenure track positions		2.62

		Q34B6		effectiveness of professional assistance for improving teaching		3.30

		Q34B7		effectiveness of travel funds		2.83

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Table B1: NC State Faculty of Color Compared to White Faculty, continued

		item		name		NCSU 2008 Mean		Faculty of Color

		Q36		satisfaction with compensation		3.38

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41B		participation in governance of insitution		3.75

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16
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		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: (a) 2008 NCSU vs Peers & (b) 2008 NCSU vs 2005 NCSU

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers and/or our 2005 COACHE mean.

		"NCSU 2008 vs COACHE PEERS" : A green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a red arrow indicates that NCSU ranked fifth or sixth amongst peers and the bottom quartile ove

		"2008 vs 2005 NCSU": The arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more.

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers		2008 vs 2005 NCSU

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q29G		quality of graduate students		3.81

		Q34B7		travel funds		2.83

		Q34B9		paid/unpaid personal leave		3.43

		Q34B10		upper limit on committee assignments		3.33

		Q34B13		childcare		2.21

		Q34B15		stop-the-clock		3.68

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





peers

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs Peers

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers.

		"NCSU 2008 vs COACHE PEERS" : A double green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a double red arrow indicates that NCSU ranked fifth or sixth amongst peers and the botto

		Table 1: NC State Compared to Peers

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29G		quality of graduate students		3.81

		Q34B7		effectiveness of travel funds		2.83

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table 1: NC State Compared to Peers, continued

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





trend

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs 2005 NCSU

		"2008 vs 2005 NCSU": The double arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more. Single arrows indicate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 5 perce

		Table 4: NC State 2008 Ratings Compared to 2006 Ratings

		item		name		NCSU 2008 Mean		2008 Ratings

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q34A12		importance of peer reviews of teaching or research		4.05

		Q34B2		effectiveness of informal mentoring		3.50

		Q34B7		effectiveness of travel funds		2.83

		Q34B8		effectiveness of paid/unpaid research leave		3.11

		Table 4: NC State 2008 Ratings Compared to 2006 Ratings, continued

		item		name		NCSU 2008 Mean		2008 Ratings

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q41		intellectual vitality of tenured colleagues		3.53

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q50		overall rating of institution		3.96
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				Q21		clarity of tenure standards		3.45		p		0		0		0
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				Q23		clarity of sense of achieving tenure		3.75		p		0		0		0

				Q24A		clarity of expectations: scholar		3.88		p		0		0		0
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				Q25A		reasonableness of expectations: scholar		3.88		p		0		0		0

				Q25B		reasonableness of expectations: teacher		3.84		0		q		0		0

				Q25C		reasonableness of expectations: advisor		3.67		p		q		0		0

				Q25D		reasonableness of expectations: colleague in department		3.50		0		q		0		0

				Q25E		reasonableness of expectations: campus citizen		3.42		0		q		0		0
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				Q30B		amount of time to conduct research		3.06		0		0		0		0
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				Q33D		computing services		3.67		0		0		0		0

				Q34A1		formal mentoring		3.78		0		q		0		0

				Q34A2		informal mentoring		4.27		0		q		0		0
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				Q34A4		written summary of performance reviews		3.97		q		0		0		0
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		POLICY EFFECTIVENESS		Q34A10		upper limit on committee assignments		4.12		q		0		0		0

				Q34A11		upper limit on teaching obligations		4.43		q		0		0		0

				Q34A12		peer reviews of teaching or research		4.05		0		0		0		0

				Q34A13		childcare		3.56		0		0		0		p

				Q34A14		financial assistance with housing		3.00		0		0		0		p

				Q34A15		stop-the-clock		3.97		0		0		0		0

				Q34A16		spousal/partner hiring program		3.55		0		0		0		0
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				Q34B12		peer reviews of teaching or research		3.15		0		0		0		0

				Q34B13		childcare		2.21		q		0		0		0

				Q34B14		financial assistance with housing		2.13		0		n/a		0		0

				Q34B15		stop-the-clock		3.68		0		p		0		0

				Q34B16		spousal/partner hiring program		2.58		0		0		0		0

				Q34B17		elder care		2.88				p		0		p

				Q34B18		tuition waivers		1.81				p		p		p

				Q34B19		modified duties for parental or other family reasons		3.01				p		q		0

				Q34B20		part-time tenure-track position		2.62				n/a		0		0

				Q35A		institution makes having children and tenure-track compatible		3.22		0		p		q		0

				Q35B		institution makes raising children and tenure-track compatible		3.04		0		p		q		0

				Q35C		colleagues make having children and tenure-track compatible		3.69		0		p		q		0

				Q35D		colleagues make raising children and tenure-track compatible		3.76		p		p		q		0

				Q35E		colleagues are respectful of efforts to balance work/home		4.01				p		0		0

				Q36		compensation		3.38		p		n/a		0		q

				Q37		ability to balance between professional and personal time		3.04		p		n/a		q		0

				Q38A		fairness of immediate supervisor's evaluations		4.18		p		n/a		0		0

				Q38B		interest tenured faculty take in your professional development		3.54		0		n/a		0		0

				Q38C		opportunities to collaborate with tenured faculty		3.56		p		n/a		q		0

		GLOBAL		Q38D		value faculty in your department place on your work		3.66				p		0		0

				Q39A		amount of professional interaction with tenured colleagues		3.66		p		0		q		0

				Q39B		amount of personal interaction with tenured colleagues		3.50		q		0		0		0

				Q39C		amount of professional interaction with pre-tenure colleagues		3.89		0		0		0		0

				Q39D		amount of personal interaction with pre-tenure colleagues		3.83		q		0		0		0

				Q41		intellectual vitality of tenured colleagues		3.53		p		0		0		0

				Q41A		intellectual vitality of pre-tenure colleagues		4.08				p		0		0

				Q41B		participation in governance of institution		3.75				p		0		0





gender

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Males vs Females

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's male and female faculty.

		"Males vs Females" : The double arrows demonstrate that women's 2008 mean is better (green) or worse (red) than men's mean by 10 percent or more. Single arrows indicate that women's mean is better (green) or worse (red) than men's mean by 5 percent or mor

		Table 3: NC State Women Compared to Men

		item		name		NCSU 2008 Mean		Women

		Q20		clarity of tenure criteria		3.80

		Q23		clarity of sense of achieving tenure		3.75

		Q24F		clarity of expectations: member of community		3.07

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q33D		computing services		3.58

		Q34B1		effectiveness of formal mentoring		3.01

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table B2: NC State Women Compared to Men, continued

		item		name		NCSU 2008 Mean		Women

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38B		interest tenured faculty take in your professional development		3.54

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q38D		value faculty in your department place on your work		3.66

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q40		how well you fit in		3.76

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





race

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Faculty of Color vs. White Faculty

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's faculty of color and white faculty.

		"Faculty of Color vs White Faculty" : The double arrows demonstrate that the faculty of color's mean is better (green) or worse (red) than white faculty's mean by 10 percent or more. Single arrows indicate that the faculty of color's mean is better (green

		item		name		NCSU 2008 Mean		Faculty of Color

		Q22		clarity of tenure body of evidence		3.76

		Q25B		reasonableness of expectations: teacher		3.84

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q33B		research services		3.28

		Q34B10		effectiveness of upper limits on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B17		effectiveness of elder care		2.88

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q34B20		effectiveness of part-time tenure track positions		2.62

		Q34B6		effectiveness of professional assistance for improving teaching		3.30

		Q34B7		effectiveness of travel funds		2.83

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Q36		satisfaction with compensation		3.38

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41B		participation in governance of insitution		3.75

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16
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						OVERALL						Males		Females		Whites		Fac of Color

		item		name		2008-09 mean		2005-06 mean		% diff*		% diff		% diff		% diff		% diff

		Q34B9		effectiveness > paid/unpaid personal leave		3.43		2.61		20.5%		28.0%		9.8%		24.0%		13.8%

		Q34B15		effectiveness > stop-the-clock		3.68		3.01		16.8%		19.8%		11.8%		15.5%		19.3%

		Q35A		institution makes having children and tenure-track compatible		3.22		2.62		15.0%		13.0%		18.8%		16.5%		13.3%

		Q35B		institution makes raising children and tenure-track compatible		3.04		2.60		11.0%		9.3%		14.8%		14.3%		3.3%

		Q35C		colleagues make having children and tenure-track compatible		3.69		3.25		11.0%		14.8%		5.3%		15.3%		1.3%

		Q35D		colleagues make raising children and tenure-track compatible		3.76		3.32		11.0%		13.8%		7.8%		15.3%		1.8%

		Q37		ability to balance between professional and personal time		3.04		2.74		7.5%		8.5%		7.5%		7.2%		8.8%

		Q34B16		effectiveness > spousal/partner hiring program		2.58		2.30		7.0%		13.0%		0.3%		7.0%		6.8%

		Q36		compensation		3.38		3.10		7.0%		13.8%		-4.3%		7.5%		6.0%

		Q34B8		effectiveness > paid/unpaid research leave		3.11		2.85		6.5%		1.8%		14.3%		7.8%		4.0%

		Q34A9		importance > paid/unpaid personal leave		3.76		3.54		5.5%		9.2%		-0.8%		5.3%		6.0%

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34		3.12		5.5%		6.5%		3.5%		9.8%		-4.8%
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						OVERALL						Males		Females		Whites		Fac of Color

		item		name		2008-09 mean		2005-06 mean		% diff*		% diff		% diff		% diff		% diff

		Q26		consistent messages about tenure from tenured colleagues		3.44		2.89		13.8%		15.5%		11.3%		18.0%		3.3%

		Q27A		tenure decisions based on performance		3.91		3.51		10.0%		11.3%		7.8%		12.0%		4.8%

		Q31		quality of facilities		3.42		3.08		8.5%		7.8%		9.3%		8.5%		8.5%

		Q32		amount of access to TA's, RA's, etc.		3.06		2.74		8.0%		11.0%		4.5%		9.2%		6.0%

		Q41		intellectual vitality of tenured colleagues		3.53		3.27		6.5%		9.0%		2.8%		10.3%		-3.0%

		Q45B		institution as a place to work		3.72		3.50		5.5%		5.3%		6.3%		2.3%		13.8%

		Q50		overall rating of institution		3.96		3.74		5.5%		7.0%		3.5%		5.3%		6.8%

		Q39A		amount of professional interaction with tenured colleagues		3.66		3.45		5.3%		11.3%		-3.3%		8.0%		-1.8%





worse

		Table C2: Declining Trends in Ratings, Overall, by Gender and by Race

						OVERALL						Males		Females		Whites		Fac of Color

		item		name		2008-09 mean		2005-06 mean		% diff*		% diff		% diff		% diff		% diff

		Q25E		reasonableness of expectations: campus citizen		3.42		3.92		-12.5%		-11.0%		-14.3%		-12.0%		-13.5%

		Q34B7		travel funds		2.83		3.32		-12.3%		-11.5%		-13.3%		-13.5%		-8.3%

		Q25B		reasonableness of expectations: teacher		3.84		4.32		-12.0%		-10.0%		-14.5%		-8.2%		-21.0%

		Q25C		reasonableness of expectations: advisor		3.67		4.15		-12.0%		-13.0%		-10.5%		-12.5%		-11.3%

		Q25D		reasonableness of expectations: colleague in department		3.50		3.98		-12.0%		-12.5%		-11.0%		-11.5%		-13.5%

		Q34A1		Importance > formal mentoring		3.78		4.24		-11.5%		-11.5%		-11.3%		-11.8%		-10.8%

		Q34A2		importance > informal mentoring		4.27		4.68		-10.3%		-10.5%		-10.3%		-11.0%		-8.0%

		Q24E		clarity of expectations: campus citizen		2.94		3.29		-8.8%		-5.3%		-14.0%		-6.0%		-15.8%

		Q34B2		effectiveness> informal mentoring		3.50		3.85		-8.8%		-8.3%		-9.3%		-5.8%		-16.3%

		Q25A		reasonableness of expectations: scholar		3.88		4.22		-8.5%		-10.0%		-6.0%		-4.5%		-19.8%

		Q34B12		effectiveness > peer reviews of teaching or research		3.15		3.48		-8.3%		-8.5%		-8.0%		-3.0%		-21.8%

		Q34A5		importance > professional assistance in obtaining grants		4.11		4.40		-7.3%		-9.0%		-4.8%		-8.7%		-4.3%

		Q34A11		importance > upper limit on teaching obligations		4.43		4.72		-7.3%		-9.5%		-4.0%		-7.3%		-7.5%

		Q24A		clarity of expectations: scholar		3.88		4.16		-7.0%		-6.0%		-8.8%		-3.8%		-16.3%

		Q24C		clarity of expectations: advisor		3.34		3.62		-7.0%		-5.5%		-9.3%		-4.5%		-13.5%

		Q34A3		importance > periodic, formal performance reviews		4.06		4.33		-6.8%		-7.0%		-6.5%		-8.3%		-3.3%

		Q25F		reasonableness of expectations: member of community		3.48		3.74		-6.5%		-5.8%		-7.8%		-6.3%		-7.7%

		Q34A10		importance > upper limit on committee assignments		4.12		4.38		-6.5%		-4.5%		-9.7%		-4.5%		-11.5%

		Q34A7		importance > travel funds		4.41		4.65		-6.0%		-7.0%		-4.3%		-4.5%		-9.5%

		Q34A4		importance > written summary of performance reviews		3.97		4.21		-6.0%		-5.7%		-6.8%		-7.8%		-2.0%

		Q34B10		effectiveness > upper limit on committee assignments		3.33		3.54		-5.3%		-7.5%		-1.8%		-5.3%		-5.0%
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		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: (a) 2008 NCSU vs Peers & (b) 2008 NCSU vs 2005 NCSU

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers and/or our 2005 COACHE mean.

		"NCSU 2008 vs COACHE PEERS" : A green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a red arrow indicates that NCSU ranked fifth or sixth amongst peers and the bottom quartile ove

		"2008 vs 2005 NCSU": The arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more.

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers		2008 vs 2005 NCSU

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q29G		quality of graduate students		3.81

		Q34B7		travel funds		2.83

		Q34B9		paid/unpaid personal leave		3.43

		Q34B10		upper limit on committee assignments		3.33

		Q34B13		childcare		2.21

		Q34B15		stop-the-clock		3.68

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





peers

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs Peers

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers.

		"NCSU 2008 vs COACHE PEERS" : A double green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a double red arrow indicates that NCSU ranked fifth or sixth amongst peers and the botto

		Table 1: NC State Compared to Peers

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29G		quality of graduate students		3.81

		Q34B7		effectiveness of travel funds		2.83

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table 1: NC State Compared to Peers, continued

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





trend

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs 2005 NCSU

		"2008 vs 2005 NCSU": The double arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more. Single arrows indicate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 5 perce

		Table C3: NC State 2008 Ratings Compared to 2006 Ratings

		item		name		NCSU 2008 Mean		2008 Ratings

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q34A12		importance of peer reviews of teaching or research		4.05

		Q34B2		effectiveness of informal mentoring		3.50

		Q34B7		effectiveness of travel funds		2.83

		Q34B8		effectiveness of paid/unpaid research leave		3.11

		Table 4: NC State 2008 Ratings Compared to 2006 Ratings, continued

		item		name		NCSU 2008 Mean		2008 Ratings

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q41		intellectual vitality of tenured colleagues		3.53

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q50		overall rating of institution		3.96
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				Survey Administration 2008-09		0.00		OVERALL		0		0		0		0

				0.00		0.00		You		0		0		0		0

				item		name		mean		0		p		p		p

				Q19		clarity of tenure process		3.93		p		0		0		0

				Q20		clarity of tenure criteria		3.80		p		0		0		0

				Q21		clarity of tenure standards		3.45		p		0		0		0

				Q22		clarity of tenure body of evidence		3.76		p		0		0		0

				Q23		clarity of sense of achieving tenure		3.75		p		0		0		0

				Q24A		clarity of expectations: scholar		3.88		p		0		0		0

				Q24B		clarity of expectations: teacher		3.71		0		0		0		0

				Q24C		clarity of expectations: advisor		3.34		p		0		0		0

		NATURE OF THE WORK		Q24D		clarity of expectations: colleague in department		3.27		0		0		0		0

				Q24E		clarity of expectations: campus citizen		2.94		0		0		0		0

				Q24F		clarity of expectations: member of community		3.07		p		0		0		0

				Q25A		reasonableness of expectations: scholar		3.88		p		0		0		0

				Q25B		reasonableness of expectations: teacher		3.84		0		q		0		0

				Q25C		reasonableness of expectations: advisor		3.67		p		q		0		0

				Q25D		reasonableness of expectations: colleague in department		3.50		0		q		0		0

				Q25E		reasonableness of expectations: campus citizen		3.42		0		q		0		0

				Q25F		reasonableness of expectations: member of community		3.48		p		0		0		0

				Q26		consistent messages about tenure from tenured colleagues		3.44		p		p		0		0

				Q27A		tenure decisions based on performance		3.91		0		p		0		0

				Q28		way you spend your time as a faculty member		3.80		0		0		0		0

				Q28B		number of hours you work as a faculty member		3.52				p		0		0

				Q29A		level of courses you teach		4.17		0		0		0		0

				Q29B		number of courses you teach		4.10		0		0		0		0

				Q29C		degree of influence over which courses you teach		4.25		0		0		0		0

				Q29D		discretion over course content		4.48		0		0		0		0

				Q29E		number of students you teach		3.82		0		0		0		0

		POLICY IMPORTANCE		Q29F		quality of undergraduate students		3.42		0		0		q		q

				Q29G		quality of graduate students		3.81		p		0		0		0

				Q30B		amount of time to conduct research		3.06		0		0		0		0

				Q30C		expectations for finding external funding		3.04		0		0		0		0

				Q30D		influence over focus of research		4.34		0		0		0		0

				Q31		quality of facilities		3.42		0		0		0		0

				Q32		amount of access to TA's, RA's, etc.		3.06		0		0		q		0

				Q33A		clerical/administrative services		3.63		0		0		0		0

				Q33B		research services		3.28		0		0		0		0

				Q33C		teaching services		3.55		0		0		0		0

				Q33D		computing services		3.67		0		0		0		0

				Q34A1		formal mentoring		3.78		0		q		0		0

				Q34A2		informal mentoring		4.27		0		q		0		0

				Q34A3		periodic, formal performance reviews		4.06		q		0		0		0

				Q34A4		written summary of performance reviews		3.97		q		0		0		0

				Q34A5		professional assistance in obtaining grants		4.11		0		0		0		0

				Q34A6		professional assistance for improving teaching		3.63		0		0		0		p

				Q34A7		travel funds		4.41		0		0		0		0

				Q34A8		paid/unpaid research leave		4.13		0		0		0		0

				Q34A9		paid/unpaid personal leave		3.76		0		0		p		0

		POLICY EFFECTIVENESS		Q34A10		upper limit on committee assignments		4.12		q		0		0		0

				Q34A11		upper limit on teaching obligations		4.43		q		0		0		0

				Q34A12		peer reviews of teaching or research		4.05		0		0		0		0

				Q34A13		childcare		3.56		0		0		0		p

				Q34A14		financial assistance with housing		3.00		0		0		0		p

				Q34A15		stop-the-clock		3.97		0		0		0		0

				Q34A16		spousal/partner hiring program		3.55		0		0		0		0

				Q34A17		elder care		3.09				p		0		0

				Q34A18		tuition waivers		3.93				p		0		0

				Q34A19		modified duties		3.80				p		0		0

				Q34A20		part-time tenure-track position		2.82				p		p		0

				Q34B1		formal mentoring		3.01		0		0		0		0

				Q34B2		informal mentoring		3.50		0		0		0		0

				Q34B3		periodic, formal performance reviews		3.52		0		0		0		0

				Q34B4		written summary of performance reviews		3.41		0		0		0		0

				Q34B5		professional assistance in obtaining grants		2.75		0		0		0		0

				Q34B6		professional assistance for improving teaching		3.30		0		n/a		0		0

				Q34B7		travel funds		2.83		q		n/a		0		0

				Q34B8		paid/unpaid research leave		3.11		0		n/a		0		0

				Q34B9		paid/unpaid personal leave		3.43		p		n/a		q		0

		CLIMATE, CULTURE, COLLEGIALITY		Q34B10		upper limit on committee assignments		3.33		p		0		0		0

				Q34B11		upper limit on teaching obligations		3.69		0		0		0		0

				Q34B12		peer reviews of teaching or research		3.15		0		0		0		0

				Q34B13		childcare		2.21		q		0		0		0

				Q34B14		financial assistance with housing		2.13		0		n/a		0		0

				Q34B15		stop-the-clock		3.68		0		p		0		0

				Q34B16		spousal/partner hiring program		2.58		0		0		0		0

				Q34B17		elder care		2.88				p		0		p

				Q34B18		tuition waivers		1.81				p		p		p

				Q34B19		modified duties for parental or other family reasons		3.01				p		q		0

				Q34B20		part-time tenure-track position		2.62				n/a		0		0

				Q35A		institution makes having children and tenure-track compatible		3.22		0		p		q		0

				Q35B		institution makes raising children and tenure-track compatible		3.04		0		p		q		0

				Q35C		colleagues make having children and tenure-track compatible		3.69		0		p		q		0

				Q35D		colleagues make raising children and tenure-track compatible		3.76		p		p		q		0

				Q35E		colleagues are respectful of efforts to balance work/home		4.01				p		0		0

				Q36		compensation		3.38		p		n/a		0		q

				Q37		ability to balance between professional and personal time		3.04		p		n/a		q		0

				Q38A		fairness of immediate supervisor's evaluations		4.18		p		n/a		0		0

				Q38B		interest tenured faculty take in your professional development		3.54		0		n/a		0		0

				Q38C		opportunities to collaborate with tenured faculty		3.56		p		n/a		q		0

		GLOBAL		Q38D		value faculty in your department place on your work		3.66				p		0		0

				Q39A		amount of professional interaction with tenured colleagues		3.66		p		0		q		0

				Q39B		amount of personal interaction with tenured colleagues		3.50		q		0		0		0

				Q39C		amount of professional interaction with pre-tenure colleagues		3.89		0		0		0		0

				Q39D		amount of personal interaction with pre-tenure colleagues		3.83		q		0		0		0

				Q41		intellectual vitality of tenured colleagues		3.53		p		0		0		0

				Q41A		intellectual vitality of pre-tenure colleagues		4.08				p		0		0

				Q41B		participation in governance of institution		3.75				p		0		0





gender

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Males vs Females

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's male and female faculty.

		"Males vs Females" : The double arrows demonstrate that women's 2008 mean is better (green) or worse (red) than men's mean by 10 percent or more. Single arrows indicate that women's mean is better (green) or worse (red) than men's mean by 5 percent or mor

		Table 3: NC State Women Compared to Men

		item		name		NCSU 2008 Mean		Women

		Q20		clarity of tenure criteria		3.80

		Q23		clarity of sense of achieving tenure		3.75

		Q24F		clarity of expectations: member of community		3.07

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q33D		computing services		3.58

		Q34B1		effectiveness of formal mentoring		3.01

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table 3: NC State Women Compared to Men, continued

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38B		interest tenured faculty take in your professional development		3.54

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q38D		value faculty in your department place on your work		3.66

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q40		how well you fit in		3.76

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





race

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Faculty of Color vs. White Faculty

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's faculty of color and white faculty.

		"Faculty of Color vs White Faculty" : The double arrows demonstrate that the faculty of color's mean is better (green) or worse (red) than white faculty's mean by 10 percent or more. Single arrows indicate that the faculty of color's mean is better (green

		item		name		NCSU 2008 Mean		Faculty of Color

		Q22		clarity of tenure body of evidence		3.76

		Q25B		reasonableness of expectations: teacher		3.84

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q33B		research services		3.28

		Q34B10		effectiveness of upper limits on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B17		effectiveness of elder care		2.88

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q34B20		effectiveness of part-time tenure track positions		2.62

		Q34B6		effectiveness of professional assistance for improving teaching		3.30

		Q34B7		effectiveness of travel funds		2.83

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Q36		satisfaction with compensation		3.38

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41B		participation in governance of insitution		3.75

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16
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		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: (a) 2008 NCSU vs Peers & (b) 2008 NCSU vs 2005 NCSU

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers and/or our 2005 COACHE mean.

		"NCSU 2008 vs COACHE PEERS" : A green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a red arrow indicates that NCSU ranked fifth or sixth amongst peers and the bottom quartile ove

		"2008 vs 2005 NCSU": The arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more.

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers		2008 vs 2005 NCSU

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q29G		quality of graduate students		3.81

		Q34B7		travel funds		2.83

		Q34B9		paid/unpaid personal leave		3.43

		Q34B10		upper limit on committee assignments		3.33

		Q34B13		childcare		2.21

		Q34B15		stop-the-clock		3.68

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





peers

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs Peers

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers.

		"NCSU 2008 vs COACHE PEERS" : A double green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a double red arrow indicates that NCSU ranked fifth or sixth amongst peers and the botto

		Table 1: NC State Compared to Peers

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29G		quality of graduate students		3.81

		Q34B7		effectiveness of travel funds		2.83

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table 1: NC State Compared to Peers, continued

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





trend

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs 2005 NCSU

		"2008 vs 2005 NCSU": The double arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more. Single arrows indicate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 5 perce

		Table 4: NC State 2008 Ratings Compared to 2006 Ratings

		item		name		NCSU 2008 Mean		2008 Ratings

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q34A12		importance of peer reviews of teaching or research		4.05

		Q34B2		effectiveness of informal mentoring		3.50

		Q34B7		effectiveness of travel funds		2.83

		Q34B8		effectiveness of paid/unpaid research leave		3.11

		Table C3: NC State 2008 Ratings Compared to 2006 Ratings, continued

		item		name		NCSU 2008 Mean		2008 Ratings

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q41		intellectual vitality of tenured colleagues		3.53

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q50		overall rating of institution		3.96
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				Q20		clarity of tenure criteria		3.80		p		0		0		0

				Q21		clarity of tenure standards		3.45		p		0		0		0
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				Q24C		clarity of expectations: advisor		3.34		p		0		0		0
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				Q24E		clarity of expectations: campus citizen		2.94		0		0		0		0
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				Q25A		reasonableness of expectations: scholar		3.88		p		0		0		0

				Q25B		reasonableness of expectations: teacher		3.84		0		q		0		0

				Q25C		reasonableness of expectations: advisor		3.67		p		q		0		0

				Q25D		reasonableness of expectations: colleague in department		3.50		0		q		0		0

				Q25E		reasonableness of expectations: campus citizen		3.42		0		q		0		0

				Q25F		reasonableness of expectations: member of community		3.48		p		0		0		0

				Q26		consistent messages about tenure from tenured colleagues		3.44		p		p		0		0

				Q27A		tenure decisions based on performance		3.91		0		p		0		0

				Q28		way you spend your time as a faculty member		3.80		0		0		0		0

				Q28B		number of hours you work as a faculty member		3.52				p		0		0

				Q29A		level of courses you teach		4.17		0		0		0		0

				Q29B		number of courses you teach		4.10		0		0		0		0

				Q29C		degree of influence over which courses you teach		4.25		0		0		0		0

				Q29D		discretion over course content		4.48		0		0		0		0

				Q29E		number of students you teach		3.82		0		0		0		0

		POLICY IMPORTANCE		Q29F		quality of undergraduate students		3.42		0		0		q		q

				Q29G		quality of graduate students		3.81		p		0		0		0

				Q30B		amount of time to conduct research		3.06		0		0		0		0

				Q30C		expectations for finding external funding		3.04		0		0		0		0

				Q30D		influence over focus of research		4.34		0		0		0		0

				Q31		quality of facilities		3.42		0		0		0		0

				Q32		amount of access to TA's, RA's, etc.		3.06		0		0		q		0

				Q33A		clerical/administrative services		3.63		0		0		0		0

				Q33B		research services		3.28		0		0		0		0

				Q33C		teaching services		3.55		0		0		0		0

				Q33D		computing services		3.67		0		0		0		0

				Q34A1		formal mentoring		3.78		0		q		0		0

				Q34A2		informal mentoring		4.27		0		q		0		0

				Q34A3		periodic, formal performance reviews		4.06		q		0		0		0

				Q34A4		written summary of performance reviews		3.97		q		0		0		0

				Q34A5		professional assistance in obtaining grants		4.11		0		0		0		0

				Q34A6		professional assistance for improving teaching		3.63		0		0		0		p

				Q34A7		travel funds		4.41		0		0		0		0

				Q34A8		paid/unpaid research leave		4.13		0		0		0		0

				Q34A9		paid/unpaid personal leave		3.76		0		0		p		0

		POLICY EFFECTIVENESS		Q34A10		upper limit on committee assignments		4.12		q		0		0		0

				Q34A11		upper limit on teaching obligations		4.43		q		0		0		0

				Q34A12		peer reviews of teaching or research		4.05		0		0		0		0

				Q34A13		childcare		3.56		0		0		0		p

				Q34A14		financial assistance with housing		3.00		0		0		0		p

				Q34A15		stop-the-clock		3.97		0		0		0		0

				Q34A16		spousal/partner hiring program		3.55		0		0		0		0

				Q34A17		elder care		3.09				p		0		0

				Q34A18		tuition waivers		3.93				p		0		0

				Q34A19		modified duties		3.80				p		0		0

				Q34A20		part-time tenure-track position		2.82				p		p		0

				Q34B1		formal mentoring		3.01		0		0		0		0

				Q34B2		informal mentoring		3.50		0		0		0		0

				Q34B3		periodic, formal performance reviews		3.52		0		0		0		0

				Q34B4		written summary of performance reviews		3.41		0		0		0		0

				Q34B5		professional assistance in obtaining grants		2.75		0		0		0		0

				Q34B6		professional assistance for improving teaching		3.30		0		n/a		0		0

				Q34B7		travel funds		2.83		q		n/a		0		0

				Q34B8		paid/unpaid research leave		3.11		0		n/a		0		0

				Q34B9		paid/unpaid personal leave		3.43		p		n/a		q		0

		CLIMATE, CULTURE, COLLEGIALITY		Q34B10		upper limit on committee assignments		3.33		p		0		0		0

				Q34B11		upper limit on teaching obligations		3.69		0		0		0		0

				Q34B12		peer reviews of teaching or research		3.15		0		0		0		0

				Q34B13		childcare		2.21		q		0		0		0

				Q34B14		financial assistance with housing		2.13		0		n/a		0		0

				Q34B15		stop-the-clock		3.68		0		p		0		0

				Q34B16		spousal/partner hiring program		2.58		0		0		0		0

				Q34B17		elder care		2.88				p		0		p

				Q34B18		tuition waivers		1.81				p		p		p

				Q34B19		modified duties for parental or other family reasons		3.01				p		q		0

				Q34B20		part-time tenure-track position		2.62				n/a		0		0

				Q35A		institution makes having children and tenure-track compatible		3.22		0		p		q		0

				Q35B		institution makes raising children and tenure-track compatible		3.04		0		p		q		0

				Q35C		colleagues make having children and tenure-track compatible		3.69		0		p		q		0

				Q35D		colleagues make raising children and tenure-track compatible		3.76		p		p		q		0

				Q35E		colleagues are respectful of efforts to balance work/home		4.01				p		0		0

				Q36		compensation		3.38		p		n/a		0		q

				Q37		ability to balance between professional and personal time		3.04		p		n/a		q		0

				Q38A		fairness of immediate supervisor's evaluations		4.18		p		n/a		0		0

				Q38B		interest tenured faculty take in your professional development		3.54		0		n/a		0		0

				Q38C		opportunities to collaborate with tenured faculty		3.56		p		n/a		q		0

		GLOBAL		Q38D		value faculty in your department place on your work		3.66				p		0		0

				Q39A		amount of professional interaction with tenured colleagues		3.66		p		0		q		0

				Q39B		amount of personal interaction with tenured colleagues		3.50		q		0		0		0

				Q39C		amount of professional interaction with pre-tenure colleagues		3.89		0		0		0		0

				Q39D		amount of personal interaction with pre-tenure colleagues		3.83		q		0		0		0

				Q41		intellectual vitality of tenured colleagues		3.53		p		0		0		0

				Q41A		intellectual vitality of pre-tenure colleagues		4.08				p		0		0

				Q41B		participation in governance of institution		3.75				p		0		0





gender

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Males vs Females

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's male and female faculty.

		"Males vs Females" : The double arrows demonstrate that women's 2008 mean is better (green) or worse (red) than men's mean by 10 percent or more. Single arrows indicate that women's mean is better (green) or worse (red) than men's mean by 5 percent or mor

		Table 3: NC State Women Compared to Men

		item		name		NCSU 2008 Mean		Women

		Q20		clarity of tenure criteria		3.80

		Q23		clarity of sense of achieving tenure		3.75

		Q24F		clarity of expectations: member of community		3.07

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q33D		computing services		3.58

		Q34B1		effectiveness of formal mentoring		3.01

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table 3: NC State Women Compared to Men, continued

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38B		interest tenured faculty take in your professional development		3.54

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q38D		value faculty in your department place on your work		3.66

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q40		how well you fit in		3.76

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





race

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Faculty of Color vs. White Faculty

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's faculty of color and white faculty.

		"Faculty of Color vs White Faculty" : The double arrows demonstrate that the faculty of color's mean is better (green) or worse (red) than white faculty's mean by 10 percent or more. Single arrows indicate that the faculty of color's mean is better (green

		item		name		NCSU 2008 Mean		Faculty of Color

		Q22		clarity of tenure body of evidence		3.76

		Q25B		reasonableness of expectations: teacher		3.84

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q33B		research services		3.28

		Q34B10		effectiveness of upper limits on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B17		effectiveness of elder care		2.88

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q34B20		effectiveness of part-time tenure track positions		2.62

		Q34B6		effectiveness of professional assistance for improving teaching		3.30

		Q34B7		effectiveness of travel funds		2.83

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Q36		satisfaction with compensation		3.38

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41B		participation in governance of insitution		3.75

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16
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		Table C1: Improving Trends, Overall, by Gender and by Race

						OVERALL						Males		Females		Whites		Fac of Color

		item		name		2008-09 mean		2005-06 mean		% diff*		% diff		% diff		% diff		% diff

		Q34B9		effectiveness > paid/unpaid personal leave		3.43		2.61		20.5%		28.0%		9.8%		24.0%		13.8%

		Q34B15		effectiveness > stop-the-clock		3.68		3.01		16.8%		19.8%		11.8%		15.5%		19.3%

		Q35A		institution makes having children and tenure-track compatible		3.22		2.62		15.0%		13.0%		18.8%		16.5%		13.3%

		Q35B		institution makes raising children and tenure-track compatible		3.04		2.60		11.0%		9.3%		14.8%		14.3%		3.3%

		Q35C		colleagues make having children and tenure-track compatible		3.69		3.25		11.0%		14.8%		5.3%		15.3%		1.3%

		Q35D		colleagues make raising children and tenure-track compatible		3.76		3.32		11.0%		13.8%		7.8%		15.3%		1.8%

		Q37		ability to balance between professional and personal time		3.04		2.74		7.5%		8.5%		7.5%		7.2%		8.8%

		Q34B16		effectiveness > spousal/partner hiring program		2.58		2.30		7.0%		13.0%		0.3%		7.0%		6.8%

		Q36		compensation		3.38		3.10		7.0%		13.8%		-4.3%		7.5%		6.0%

		Q34B8		effectiveness > paid/unpaid research leave		3.11		2.85		6.5%		1.8%		14.3%		7.8%		4.0%

		Q34A9		importance > paid/unpaid personal leave		3.76		3.54		5.5%		9.2%		-0.8%		5.3%		6.0%

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34		3.12		5.5%		6.5%		3.5%		9.8%		-4.8%





Tenure NatWork GS

						OVERALL						Males		Females		Whites		Fac of Color

		item		name		2008-09 mean		2005-06 mean		% diff*		% diff		% diff		% diff		% diff

		Q26		consistent messages about tenure from tenured colleagues		3.44		2.89		13.8%		15.5%		11.3%		18.0%		3.3%

		Q27A		tenure decisions based on performance		3.91		3.51		10.0%		11.3%		7.8%		12.0%		4.8%

		Q31		quality of facilities		3.42		3.08		8.5%		7.8%		9.3%		8.5%		8.5%

		Q32		amount of access to TA's, RA's, etc.		3.06		2.74		8.0%		11.0%		4.5%		9.2%		6.0%

		Q41		intellectual vitality of tenured colleagues		3.53		3.27		6.5%		9.0%		2.8%		10.3%		-3.0%

		Q45B		institution as a place to work		3.72		3.50		5.5%		5.3%		6.3%		2.3%		13.8%

		Q50		overall rating of institution		3.96		3.74		5.5%		7.0%		3.5%		5.3%		6.8%

		Q39A		amount of professional interaction with tenured colleagues		3.66		3.45		5.3%		11.3%		-3.3%		8.0%		-1.8%





worse

						OVERALL						Males		Females		Whites		Fac of Color

		item		name		2008-09 mean		2005-06 mean		% diff*		% diff		% diff		% diff		% diff

		Q25E		reasonableness of expectations: campus citizen		3.42		3.92		-12.5%		-11.0%		-14.3%		-12.0%		-13.5%

		Q34B7		travel funds		2.83		3.32		-12.3%		-11.5%		-13.3%		-13.5%		-8.3%

		Q25B		reasonableness of expectations: teacher		3.84		4.32		-12.0%		-10.0%		-14.5%		-8.2%		-21.0%

		Q25C		reasonableness of expectations: advisor		3.67		4.15		-12.0%		-13.0%		-10.5%		-12.5%		-11.3%

		Q25D		reasonableness of expectations: colleague in department		3.50		3.98		-12.0%		-12.5%		-11.0%		-11.5%		-13.5%

		Q34A1		Importance > formal mentoring		3.78		4.24		-11.5%		-11.5%		-11.3%		-11.8%		-10.8%

		Q34A2		importance > informal mentoring		4.27		4.68		-10.3%		-10.5%		-10.3%		-11.0%		-8.0%

		Q24E		clarity of expectations: campus citizen		2.94		3.29		-8.8%		-5.3%		-14.0%		-6.0%		-15.8%

		Q34B2		effectiveness> informal mentoring		3.50		3.85		-8.8%		-8.3%		-9.3%		-5.8%		-16.3%

		Q25A		reasonableness of expectations: scholar		3.88		4.22		-8.5%		-10.0%		-6.0%		-4.5%		-19.8%

		Q34B12		effectiveness > peer reviews of teaching or research		3.15		3.48		-8.3%		-8.5%		-8.0%		-3.0%		-21.8%

		Q34A5		importance > professional assistance in obtaining grants		4.11		4.40		-7.3%		-9.0%		-4.8%		-8.7%		-4.3%

		Q34A11		importance > upper limit on teaching obligations		4.43		4.72		-7.3%		-9.5%		-4.0%		-7.3%		-7.5%

		Q24A		clarity of expectations: scholar		3.88		4.16		-7.0%		-6.0%		-8.8%		-3.8%		-16.3%

		Q24C		clarity of expectations: advisor		3.34		3.62		-7.0%		-5.5%		-9.3%		-4.5%		-13.5%

		Q34A3		importance > periodic, formal performance reviews		4.06		4.33		-6.8%		-7.0%		-6.5%		-8.3%		-3.3%

		Q25F		reasonableness of expectations: member of community		3.48		3.74		-6.5%		-5.8%		-7.8%		-6.3%		-7.7%

		Q34A10		importance > upper limit on committee assignments		4.12		4.38		-6.5%		-4.5%		-9.7%		-4.5%		-11.5%

		Q34A7		importance > travel funds		4.41		4.65		-6.0%		-7.0%		-4.3%		-4.5%		-9.5%

		Q34A4		importance > written summary of performance reviews		3.97		4.21		-6.0%		-5.7%		-6.8%		-7.8%		-2.0%

		Q34B10		effectiveness > upper limit on committee assignments		3.33		3.54		-5.3%		-7.5%		-1.8%		-5.3%		-5.0%
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		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: (a) 2008 NCSU vs Peers & (b) 2008 NCSU vs 2005 NCSU

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers and/or our 2005 COACHE mean.

		"NCSU 2008 vs COACHE PEERS" : A green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a red arrow indicates that NCSU ranked fifth or sixth amongst peers and the bottom quartile ove

		"2008 vs 2005 NCSU": The arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more.

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers		2008 vs 2005 NCSU

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q29G		quality of graduate students		3.81

		Q34B7		travel funds		2.83

		Q34B9		paid/unpaid personal leave		3.43

		Q34B10		upper limit on committee assignments		3.33

		Q34B13		childcare		2.21

		Q34B15		stop-the-clock		3.68

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





peers

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs Peers

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers.

		"NCSU 2008 vs COACHE PEERS" : A double green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a double red arrow indicates that NCSU ranked fifth or sixth amongst peers and the botto

		Table 1: NC State Compared to Peers

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29G		quality of graduate students		3.81

		Q34B7		effectiveness of travel funds		2.83

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table 1: NC State Compared to Peers, continued

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





trend

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs 2005 NCSU

		"2008 vs 2005 NCSU": The double arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more. Single arrows indicate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 5 perce

		item		name		NCSU 2008 Mean		2008 vs 2005 NCSU

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q34A12		importance of peer reviews of teaching or research		4.05

		Q34B2		effectiveness of informal mentoring		3.50

		Q34B7		effectiveness of travel funds		2.83

		Q34B8		effectiveness of paid/unpaid research leave		3.11

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q41		intellectual vitality of tenured colleagues		3.53

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q50		overall rating of institution		3.96
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gender

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Males vs Females

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's male and female faculty.

		"Males vs Females" : The double arrows demonstrate that women's 2008 mean is better (green) or worse (red) than men's mean by 10 percent or more. Single arrows indicate that women's mean is better (green) or worse (red) than men's mean by 5 percent or mor

		Table B2: NC State Women Compared to Men

		item		name		NCSU 2008 Mean		Women

		Q20		clarity of tenure criteria		3.80

		Q23		clarity of sense of achieving tenure		3.75

		Q24F		clarity of expectations: member of community		3.07

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q33D		computing services		3.58

		Q34B1		effectiveness of formal mentoring		3.01

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table 1: NC State Women Compared to Men, continued

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38B		interest tenured faculty take in your professional development		3.54

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q38D		value faculty in your department place on your work		3.66

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q40		how well you fit in		3.76

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





race

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Faculty of Color vs. White Faculty

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's faculty of color and white faculty.

		"Faculty of Color vs White Faculty" : The double arrows demonstrate that the faculty of color's mean is better (green) or worse (red) than white faculty's mean by 10 percent or more. Single arrows indicate that the faculty of color's mean is better (green

		item		name		NCSU 2008 Mean		Faculty of Color

		Q22		clarity of tenure body of evidence		3.76

		Q25B		reasonableness of expectations: teacher		3.84

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q33B		research services		3.28

		Q34B10		effectiveness of upper limits on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B17		effectiveness of elder care		2.88

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q34B20		effectiveness of part-time tenure track positions		2.62

		Q34B6		effectiveness of professional assistance for improving teaching		3.30

		Q34B7		effectiveness of travel funds		2.83

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Q36		satisfaction with compensation		3.38

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41B		participation in governance of insitution		3.75

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16
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		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: (a) 2008 NCSU vs Peers & (b) 2008 NCSU vs 2005 NCSU

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers and/or our 2005 COACHE mean.

		"NCSU 2008 vs COACHE PEERS" : A green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a red arrow indicates that NCSU ranked fifth or sixth amongst peers and the bottom quartile ove

		"2008 vs 2005 NCSU": The arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more.

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers		2008 vs 2005 NCSU

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q29G		quality of graduate students		3.81

		Q34B7		travel funds		2.83

		Q34B9		paid/unpaid personal leave		3.43

		Q34B10		upper limit on committee assignments		3.33

		Q34B13		childcare		2.21

		Q34B15		stop-the-clock		3.68

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96
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		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs Peers

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers.

		"NCSU 2008 vs COACHE PEERS" : A double green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a double red arrow indicates that NCSU ranked fifth or sixth amongst peers and the botto

		Table 1: NC State Compared to Peers

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29G		quality of graduate students		3.81

		Q34B7		effectiveness of travel funds		2.83

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table A1: NC State Compared to Peers, continued

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96
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		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs 2005 NCSU

		"2008 vs 2005 NCSU": The double arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more. Single arrows indicate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 5 perce

		Table 4: NC State 2008 Ratings Compared to 2006 Ratings

		item		name		NCSU 2008 Mean		2008 Ratings

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q34A12		importance of peer reviews of teaching or research		4.05

		Q34B2		effectiveness of informal mentoring		3.50

		Q34B7		effectiveness of travel funds		2.83

		Q34B8		effectiveness of paid/unpaid research leave		3.11

		Table 4: NC State 2008 Ratings Compared to 2006 Ratings, continued

		item		name		NCSU 2008 Mean		2008 Ratings

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q41		intellectual vitality of tenured colleagues		3.53

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q50		overall rating of institution		3.96
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				Q34A15		stop-the-clock		3.97		0		0		0		0
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gender

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Males vs Females

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's male and female faculty.

		"Males vs Females" : The double arrows demonstrate that women's 2008 mean is better (green) or worse (red) than men's mean by 10 percent or more. Single arrows indicate that women's mean is better (green) or worse (red) than men's mean by 5 percent or mor

		Table 3: NC State Women Compared to Men

		item		name		NCSU 2008 Mean		Women

		Q20		clarity of tenure criteria		3.80

		Q23		clarity of sense of achieving tenure		3.75

		Q24F		clarity of expectations: member of community		3.07

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q33D		computing services		3.58

		Q34B1		effectiveness of formal mentoring		3.01

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table 3: NC State Women Compared to Men, continued

		item		name		NCSU 2008 Mean		Women

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38B		interest tenured faculty take in your professional development		3.54

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q38D		value faculty in your department place on your work		3.66

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q40		how well you fit in		3.76

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





race

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Faculty of Color vs. White Faculty

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's faculty of color and white faculty.

		"Faculty of Color vs White Faculty" : The double arrows demonstrate that the faculty of color's mean is better (green) or worse (red) than white faculty's mean by 10 percent or more. Single arrows indicate that the faculty of color's mean is better (green

		Table 2: NC State Faculty of Color Compared to White Faculty

		item		name		NCSU 2008 Mean		Faculty of Color

		Q22		clarity of tenure body of evidence		3.76

		Q25B		reasonableness of expectations: teacher		3.84

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q33B		research services		3.28

		Q34B10		effectiveness of upper limits on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B17		effectiveness of elder care		2.88

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q34B20		effectiveness of part-time tenure track positions		2.62

		Q34B6		effectiveness of professional assistance for improving teaching		3.30

		Q34B7		effectiveness of travel funds		2.83

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Table 2: NC State Faculty of Color Compared to White Faculty, continued

		item		name		NCSU 2008 Mean		Faculty of Color

		Q36		satisfaction with compensation		3.38

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41B		participation in governance of insitution		3.75

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16
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		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: (a) 2008 NCSU vs Peers & (b) 2008 NCSU vs 2005 NCSU

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers and/or our 2005 COACHE mean.

		"NCSU 2008 vs COACHE PEERS" : A green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a red arrow indicates that NCSU ranked fifth or sixth amongst peers and the bottom quartile ove

		"2008 vs 2005 NCSU": The arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more.

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers		2008 vs 2005 NCSU

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q29G		quality of graduate students		3.81

		Q34B7		travel funds		2.83

		Q34B9		paid/unpaid personal leave		3.43

		Q34B10		upper limit on committee assignments		3.33

		Q34B13		childcare		2.21

		Q34B15		stop-the-clock		3.68

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96
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		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs Peers

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers.

		"NCSU 2008 vs COACHE PEERS" : A double green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a double red arrow indicates that NCSU ranked fifth or sixth amongst peers and the botto

		Table 1: NC State Compared to Peers

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29G		quality of graduate students		3.81

		Q34B7		effectiveness of travel funds		2.83

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table 1: NC State Compared to Peers, continued

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96
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		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs 2005 NCSU

		"2008 vs 2005 NCSU": The double arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more. Single arrows indicate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 5 perce

		Table 4: NC State 2008 Ratings Compared to 2006 Ratings

		item		name		NCSU 2008 Mean		2008 Ratings

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q34A12		importance of peer reviews of teaching or research		4.05

		Q34B2		effectiveness of informal mentoring		3.50

		Q34B7		effectiveness of travel funds		2.83

		Q34B8		effectiveness of paid/unpaid research leave		3.11

		Table 4: NC State 2008 Ratings Compared to 2006 Ratings, continued

		item		name		NCSU 2008 Mean		2008 Ratings

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q41		intellectual vitality of tenured colleagues		3.53

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q50		overall rating of institution		3.96
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gender

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Males vs Females

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's male and female faculty.

		"Males vs Females" : The double arrows demonstrate that women's 2008 mean is better (green) or worse (red) than men's mean by 10 percent or more. Single arrows indicate that women's mean is better (green) or worse (red) than men's mean by 5 percent or mor

		Table 3: NC State Women Compared to Men

		item		name		NCSU 2008 Mean		Women

		Q20		clarity of tenure criteria		3.80

		Q23		clarity of sense of achieving tenure		3.75

		Q24F		clarity of expectations: member of community		3.07

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q33D		computing services		3.58

		Q34B1		effectiveness of formal mentoring		3.01

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table 3: NC State Women Compared to Men, continued

		item		name		NCSU 2008 Mean		Women

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38B		interest tenured faculty take in your professional development		3.54

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q38D		value faculty in your department place on your work		3.66

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q40		how well you fit in		3.76

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





race

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Faculty of Color vs. White Faculty

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's faculty of color and white faculty.

		"Faculty of Color vs White Faculty" : The double arrows demonstrate that the faculty of color's mean is better (green) or worse (red) than white faculty's mean by 10 percent or more. Single arrows indicate that the faculty of color's mean is better (green

		Table B1: NC State Faculty of Color Compared to White Faculty

		item		name		NCSU 2008 Mean		Faculty of Color

		Q22		clarity of tenure body of evidence		3.76

		Q25B		reasonableness of expectations: teacher		3.84

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q33B		research services		3.28

		Q34B10		effectiveness of upper limits on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B17		effectiveness of elder care		2.88

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q34B20		effectiveness of part-time tenure track positions		2.62

		Q34B6		effectiveness of professional assistance for improving teaching		3.30

		Q34B7		effectiveness of travel funds		2.83

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Table 2: NC State Faculty of Color Compared to White Faculty, continued

		item		name		NCSU 2008 Mean		Faculty of Color

		Q36		satisfaction with compensation		3.38

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41B		participation in governance of insitution		3.75

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16
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		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: (a) 2008 NCSU vs Peers & (b) 2008 NCSU vs 2005 NCSU

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers and/or our 2005 COACHE mean.

		"NCSU 2008 vs COACHE PEERS" : A green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a red arrow indicates that NCSU ranked fifth or sixth amongst peers and the bottom quartile ove

		"2008 vs 2005 NCSU": The arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more.

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers		2008 vs 2005 NCSU

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q29G		quality of graduate students		3.81

		Q34B7		travel funds		2.83

		Q34B9		paid/unpaid personal leave		3.43

		Q34B10		upper limit on committee assignments		3.33

		Q34B13		childcare		2.21

		Q34B15		stop-the-clock		3.68

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96
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		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs Peers

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's 2008 overall mean compared to our COACHE peers.

		"NCSU 2008 vs COACHE PEERS" : A double green arrow signifies that NCSU places first or second amongst peers and in the top quartile of all participating universities; a double red arrow indicates that NCSU ranked fifth or sixth amongst peers and the botto

		Table A1: NC State Compared to Peers

		item		name		NCSU 2008 Mean		NCSU 2008 vs COACHE Peers

		Q19		clarity of tenure process		3.93

		Q20		clarity of tenure criteria		3.80

		Q21		clarity of tenure standards		3.45

		Q22		clarity of tenure body of evidence		3.76

		Q23		clarity of sense of achieving tenure		3.75

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q24F		clarity of expectations: member of community		3.07

		Q25A		reasonableness of expectations: scholar		3.88

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29G		quality of graduate students		3.81

		Q34B7		effectiveness of travel funds		2.83

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Table 1: NC State Compared to Peers

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41		intellectual vitality of tenured colleagues		3.53

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96
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		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU vs 2005 NCSU

		"2008 vs 2005 NCSU": The double arrows demonstrate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 10 percent or more. Single arrows indicate that NCSU's 2008 mean is better (green) or worse (red) than our 2005 mean by 5 perce

		item		name		NCSU 2008 Mean		2008 vs 2005 NCSU

		Q24A		clarity of expectations: scholar		3.88

		Q24C		clarity of expectations: advisor		3.34

		Q24E		clarity of expectations: campus citizen		2.94

		Q25A		reasonableness of expectations: scholar		3.88

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25D		reasonableness of expectations: colleague in department		3.50

		Q25E		reasonableness of expectations: campus citizen		3.42

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q28B		number of hours you work as a faculty member		3.52

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q34A12		importance of peer reviews of teaching or research		4.05

		Q34B2		effectiveness of informal mentoring		3.50

		Q34B7		effectiveness of travel funds		2.83

		Q34B8		effectiveness of paid/unpaid research leave		3.11

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B10		effectiveness of upper limit on committee assignments		3.33

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q36		satisfaction with compensation		3.38

		Q37		ability to balance between professional and personal time		3.04

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q41		intellectual vitality of tenured colleagues		3.53

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q50		overall rating of institution		3.96
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				Q34A19		modified duties		3.80				p		0		0

				Q34A20		part-time tenure-track position		2.82				p		p		0

				Q34B1		formal mentoring		3.01		0		0		0		0

				Q34B2		informal mentoring		3.50		0		0		0		0

				Q34B3		periodic, formal performance reviews		3.52		0		0		0		0

				Q34B4		written summary of performance reviews		3.41		0		0		0		0

				Q34B5		professional assistance in obtaining grants		2.75		0		0		0		0

				Q34B6		professional assistance for improving teaching		3.30		0		n/a		0		0

				Q34B7		travel funds		2.83		q		n/a		0		0

				Q34B8		paid/unpaid research leave		3.11		0		n/a		0		0

				Q34B9		paid/unpaid personal leave		3.43		p		n/a		q		0

		CLIMATE, CULTURE, COLLEGIALITY		Q34B10		upper limit on committee assignments		3.33		p		0		0		0

				Q34B11		upper limit on teaching obligations		3.69		0		0		0		0

				Q34B12		peer reviews of teaching or research		3.15		0		0		0		0

				Q34B13		childcare		2.21		q		0		0		0

				Q34B14		financial assistance with housing		2.13		0		n/a		0		0

				Q34B15		stop-the-clock		3.68		0		p		0		0

				Q34B16		spousal/partner hiring program		2.58		0		0		0		0

				Q34B17		elder care		2.88				p		0		p

				Q34B18		tuition waivers		1.81				p		p		p

				Q34B19		modified duties for parental or other family reasons		3.01				p		q		0

				Q34B20		part-time tenure-track position		2.62				n/a		0		0

				Q35A		institution makes having children and tenure-track compatible		3.22		0		p		q		0

				Q35B		institution makes raising children and tenure-track compatible		3.04		0		p		q		0
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gender

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Males vs Females

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's male and female faculty.

		"Males vs Females" : The double arrows demonstrate that women's 2008 mean is better (green) or worse (red) than men's mean by 10 percent or more. Single arrows indicate that women's mean is better (green) or worse (red) than men's mean by 5 percent or mor

		item		name		NCSU 2008 Mean		Females

		Q20		clarity of tenure criteria		3.80

		Q23		clarity of sense of achieving tenure		3.75

		Q24F		clarity of expectations: member of community		3.07

		Q25B		reasonableness of expectations: teacher		3.84

		Q25C		reasonableness of expectations: advisor		3.67

		Q25F		reasonableness of expectations: member of community		3.48

		Q26		consistent messages about tenure from tenured colleagues		3.44

		Q27A		tenure decisions based on performance		3.91

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q31		quality of facilities		3.42

		Q32		amount of access to TA's, RA's, etc.		3.06

		Q33D		computing services		3.58

		Q34B1		effectiveness of formal mentoring		3.01

		Q34B9		effectiveness of paid/unpaid personal leave		3.43

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B16		effectiveness of spousal/partner hiring program		2.58

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35B		institution makes raising children and tenure-track compatible		3.04

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35D		colleagues make raising children and tenure-track compatible		3.76

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Q37		ability to balance between professional and personal time		3.04

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38B		interest tenured faculty take in your professional development		3.54

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q38D		value faculty in your department place on your work		3.66

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39B		amount of personal interaction with tenured colleagues		3.50

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q40		how well you fit in		3.76

		Q45B		institution as a place to work		3.72

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16

		Q50		overall rating of institution		3.96





race

		The Collaborative on Academic Careers in Higher Education

		Tenure-Track Faculty Job Satisfaction Survey

		Survey Administration 2008-09

		MEAN COMPARISONS: 2008 NCSU Faculty of Color vs. White Faculty

		This table summarizes NCSU's overall mean results for each survey question in which there was a notable difference between NCSU's faculty of color and white faculty.

		"Faculty of Color vs White Faculty" : The double arrows demonstrate that the faculty of color's mean is better (green) or worse (red) than white faculty's mean by 10 percent or more. Single arrows indicate that the faculty of color's mean is better (green

		item		name		NCSU 2008 Mean		Faculty of Color

		Q22		clarity of tenure body of evidence		3.76

		Q25B		reasonableness of expectations: teacher		3.84

		Q29F		quality of undergraduate students		3.42

		Q30B		amount of time to conduct research		3.19

		Q33B		research services		3.28

		Q34B10		effectiveness of upper limits on committee assignments		3.33

		Q34B13		effectiveness of childcare		2.21

		Q34B14		effectiveness of financial assistance with housing		3.00

		Q34B15		effectiveness of stop-the-clock		3.68

		Q34B17		effectiveness of elder care		2.88

		Q34B18		effectiveness of tuition waivers		1.81

		Q34B19		effectiveness of modified duties for parental or other family reasons		3.01

		Q34B20		effectiveness of part-time tenure track positions		2.62

		Q34B6		effectiveness of professional assistance for improving teaching		3.30

		Q34B7		effectiveness of travel funds		2.83

		Q35A		institution makes having children and tenure-track compatible		3.22

		Q35C		colleagues make having children and tenure-track compatible		3.69

		Q35E		colleagues are respectful of efforts to balance work/home		4.01

		Q36		satisfaction with compensation		3.38

		Q38A		fairness of immediate supervisor's evaluations		4.18

		Q38C		opportunities to collaborate with tenured faculty		3.56

		Q39A		amount of professional interaction with tenured colleagues		3.66

		Q39D		amount of personal interaction with pre-tenure colleagues		3.83

		Q41B		participation in governance of insitution		3.75

		Q46B		CAO cares about quality of life for pre-tenure faculty		3.34

		Q48		would again choose to work at this institution		4.16






